
Tentative Agreement PJB 

ARTICLE 1 - RECOGNITION 

Section One. The State of Connecticut herein recognizes the Connecticut State Employees Association as the exclusive bargaining 
representative of the State employees whose job titles arc placed within the following certified unit by the Connecticut State Board 
of Labor Relations or by agreement of the parties: The Institution Educators, SE-3323. 

Section Two. This Agreement shall pe11ain only to those employees whose job titles fall within those ce11ifications above cited 
and shall not apply to non- permanent employees who are appointed on a temporary, emergency, provisional, durational basis not to 
exceed six (6) months, or seasonal basis. Persons serving a working test period are not excluded. Pait-time employees working under 
twenty (20) hours per week are covered by this Agreement to the extent provided in Article 51. 

Section Three. (a) Provisional Employees. A provisional employee is an employee who has been initially appointed to a 
pennanent position pending State examination or examination results. Provisional employees are subject to the requirements of the 
merit system in all respects, including but not limited to, certification from an examination list and completion of the working 
test period. Permanent appointment is contingent upon meeting all said requirements, and failure to do so will result in tennination of 
employment without right of appeal except as may be provided by the merit system. In all other respects, this Agreement shall 
apply to a provisional employee in a permanent position from the date of appointment. 

(b) Temporary and Durational Employees. A temporary employee is an employee appointed on a temporary or emergency basis 
or appointed to a temporary position of six (6) months duration. A durational employee is an employee appointed on a durational 
basis or to a durational position for a period of 

six (6) months duration or the length of leave of absence of the employee replaced, whichever is longer. Due to nature of the 
appointment, temporary and durational employees cannot be guaranteed continued employment beyond the termination date of the 
appointment. Tennination is therefore without right of appeal. 

This Agreement entitles a temporary or durational employee, whether originally appointed for less than or more than six months, 
to the following after six (6) months of continuous service: 

Vacation, if eligible, accrued from date of hire in accordance with Article 39, use of accrued vacation and payment of unused 
vacation upon tennination. 

Sick Leave accrued from date of hire in accordance with Article 40, and use of accrued sick leave. 

Holiday benefits, if eligible, in accordance with Article 38. 

Participation in group health insurance provided in accordance with Article 45, subject to any waiting period imposed by the 
insurance carrier. 

Group life insurance in accordance with Section 5-257, Connecticut General Statutes. 

Membership in the employee organization er paymeRt ef ageRey fees in accordance with Article 9. 

Time served as a temporary or durational employee shall be credited toward seniority once the employee has completed a working 
test period in a pemianent position provided that there is no break between the periods of temporary or durational employment 
and permanent employment. This Section shall not be deemed as a waiver of any requirements of the merit system. 

Notwithstanding the foregoing, the parties have agreed to cross-bargaining unit language regarding temporary and durational 
appointment, which can be found in Appendix F. 

For the State: For the Union: 

~ d~:I 14 »:v {).i! 712,A__ 
~ Bat Date 2/16/2022 













TENTATIVE AGREEMENT-P-3B 

ARTICLE 11- PERSONNEL RECORDS 

Section One. An employee's personnel file or "personnel record" is defined as that which is maintained at the agency level, 
exclusive of any other file or record, provided, however, in certain agencies which do not maintain personnel files or records at the 
agency level, the defined file or record shall be that which is maintained at the institution level, or i&-mai11tained by centralized Human 

Resources. 

Section Two. An employee covered hereunder shall, withi n two (2) business days of YfHffi-his/her request, be granted 
reasonable time without loss of pay to examine and copy, at his/her expense, any and all materials in his/her personnel file other than 
pre- employment material or material that is confidential or privileged under the law. At the agency's discretion, such material may 
be sent to the employee's worksite for inspection. The State Employer reserves the right to require its designee to be present while 
such file is being inspected or copied. The Union may have access to the employee' s official personnel records upon presentation 
of written authorization by the appropriate employee. In matters of confidentiality and access to records, the provisions of applicable 

statutes and regulations shall prevail. 
Section Th.-ee. No new derogatory material shall be placed in the employee's file unless the employee has had an opportunity to 

sign it and has received a concurrent copy. Such s ignature merely indicates that he/she has read the material to be filed, and docs not 
necessarily indicate agreement with its contents. If the employee refuses to sign, a Union steward shall sign indicating receipt. At any 
time, an employee may file a written rebuttal to any derogatory materials. If an employee fails to attend a meeting scheduled for the 
delivery of derogatory material, the document(s) may be sent to the employee by certified mail with a copy mailed to the Union. 

An employee may file a grievance objecting to any derogatory material placed in his/her personnel file, provided, however, no such 
grievance shall be arbitrable unless it is alleged by the State employer as just cause for discipline, provided that only the agency 
expectation and the date it was conveyed may be provided to the arbitrator, not the underlying derogatory materials. 

Derogatory material which is not merged in the next service rating shall be considered void after two (2) years unless voided sooner 
or incorporated into an official disciplinary action. For purposes of this section, "voided" means that the document shall be marked 
"void for employment purposes" or placed in a separate file and shall not be used for any employment-related purposes under this contract. 

Section Four. This Article shall not be deemed to prohibit supervisors from maintaining written notes or records of an employee's 
performance, with the understanding that the accuracy of such notes/records may be challenged when used as the basis for official 
disciplinary action. 

For the Union: 

..$.!.~~ ~~=i--S=-·t I,( . )p :7.).. 
-------- .....!::.Xie: 

{)~ ~~ 
Date: 2.16.22 







TENTATIVEAGREEMENT P3B 

ARTICLE16 
GRIEVANCE PROCEDURE 

Section One. Definition. A grievance is defined as any written complaint involving an alleged violation or a dispute involving the 
application or interpretation of a specific provision(s) of this Agreement. 

Section Two. Format. Grievances shall be filed on mutually agreed upon forms which specify: (a) the facts; the issue; (c) the 
date of the violation alleged and the location of the affected employee(s); (d) the controlling contract provision; and (e) the remedy 
or relief sought. 

The union representative or steward shall make his/her best effort to clearly and completely fill out the grievance fonn and to include 
the specified information. ln the event a form filed is unclear or incomplete and not in compliance with this Section, the State 
employer shall make his/her best efforts to handle the grievance as he/she understands it. A grievance may be amended up to a nd 
including Step HI, provided that the Union provides notice to the appropriate Management designee of the change no less than seven 
(7) days prior to the scheduled Step 111 hearing date. 

Section Three. Grlevant. A Union representative, with or without the aggrieved employee, may submit a grievance, and the 
Union may, in appropriate cases, submit an "institutional "or "general" grievance in its own behalf. When individual employee(s) or 
group of employees elect(s) to submit a grievance on their own behalf without Union representation, the Union's representative 
or steward shall be notified of the pending grievance, shall be provided with a copy thereof, and shall have the right to be present 
at any discussions of the grievance, except that if the employee does not wish to have the steward present, the steward shall not 
attend the meeting. The Union shall be provided with a copy of the written response to the grievance. The steward shall be entitled 
to receive from the employer all documents pertinent to the disposition of the grievance and to file statements of position. 

The State will continue its practice of paid leave time for witnesses of either party at all steps of the grievance procedure. 

Section Four. Informal Resolutions. The grievance procedure outlined herein is designed to facilitate resolution of disputes at 
the lowest possible level of the procedure. It is therefore urged that the parties attempt prompt resolution of all disputes and to avoid 
the formal procedures through infonnal resolution. 

Section Five. A grievance shall be deemed waived unless submitted at Step I within thirty (30) days from the date of the cause of 
the grievance or within thirty (30) days from the date the grievant or the Union representative or steward knew or through reasonable 

diligence should have known of the cause of the grievance. This provision shall not preclude a grievant from having the right to 
pursue and obtain remedy for any continuing or ongoing violation. 

Section Six. The Grievance Procedure. 

Step I. A grievance may be submitted within the thirty (30) day period specified in Section Five to the subagency designee who 
is outside the bargaining unit. Such designee shall meet with the Union representative and/or the grievant and issue a written 
response within seven (7) days after such meeting, but not later than fourteen (14) days after the submission of the grievance. 

Step II. Agency Head 01· Designee. When the answer at Step 1 docs not resolve the grievance, the grievance shall be 
submitted by the Union representative and/or the grievant to the agency head or his/her dcsignee within seven (7) days of the 
previous response. Within fourteen ( 14) days after receipt of the grievance, a meeting will be held with the employee and a written 
response issued within five (5) days thereafter. 

Step III. Undersecretary of the Office of Labor Relations or designee. The parties acknowledge that orderly 
administration of the contract grievance procedure requires the Undersecretary of Labor Relations to play an active role in the 
contract grievance procedure. Accordingly, no grievance shall be deemed ripe for submission to arbitration-unless and,mtil the 
Undersecretary of Labor Relations or his/her dcsignee has had an opportunity to resolve the grievance. An unresolved grievance 
may be appealed to the Undersecretary of the Office of Labor Relations within seven (7) days of the date of the Step II response. 
Said Undersecretary or his/her designated representative shall hold a conference within thirty (30) days of receipt of the grievance and 
issue a written response within ten (10) days of the conference. 

Submission of a grievance to Step Ill shall be by electronic mail: OLRSubmissions@ct.gov. 

Step IV. Submission to Arbitration, Within foutteen (14) working days after the State's answer is due at Step III or if no 
conference is held within thirty (30) days, within fourteen (14) working days after the expiration of the thirty (30) day period an 
unresolved grievance may be submitted to arbitration by the Union or by the State, but not by an individual employee(s), except 
that individual employees may submit to arbitration in cases of dismissal, demotion or suspension of not less than five (5) working 
days. 

Mediation. If mutually agreed upon by the parties, an unresolved grievance filed for arbitration shall be submitted to a pre­
arbitration mediation meeting. The mediation shall be conducted by a mutually acceptable mediator selected by the parties and shall 
be understood to be a non-binding process. The mediation shall be scheduled witl1in forty-five days, if practicable, after the parties 
have agreed to mediation. The costs of the mediation shall be shared equally between the State and the Union. 

Notwithstanding the foregoing, unless the parties agree lo the contrary for a particular case, the Arbitration Protocol regarding the 
resolution of grievances set forth as Appendix E to the agreement will replace the third step of the grievance procedure, and the 
arbitration scheduling provisions of Article 16. The union may invoke arbitration following step 2. 

Section Seven. For the purposes of the time limits hereunder, "days" shall mean calendar days unless otherwise specified. The 
parties by mutual agreement in writing may extend time limits or waive any or all of the steps hereinbefore cited. 

Section Eight. In the event that the State employer fails to answer a grievance within the time specified, the grievance may be 



processed to the next higher level and the same time limits therefor shall apply as if the State employer's answer had been timely 
filed on that last day. 

The grievant accepts the last anempted resolution by failing timely to appeal said decision, or by accepting said decision in writing. 

Section Nine. (a) The parties shall establish a panel of up to five (5) mutually acceptable arbitrators. Unless the parties agree 
to the contrary for a particular case, the arbitrator shall be selected by rotation in alphabetical order from the panel of arbitrators. The 
parties shall expedite cases involving dismissals, demotions, and suspensions of five (5) days or more. 

Submission to arbitration shall be by certified lener, postage prepaid, to the Undersecretary for the Office of Labor Relations. 
The expenses for the arbitrator's service and for the hearing shall be shared equally by the State and the Union, or in dismissal 
or suspension cases when the Union is not a party, one-half the cost shall be borne by the State and the other half by the party 
submitting to arbitration. 

On grievances when the question of arbitrability has been raised, either party may request that the arbitrator issue a decision 
on the issue of arbitrability prior to hearing the merits of the case. In determining whether a grievance shall be deemed arbitrablc, 
the arbitrator shall apply the guidelines embodied in the "Steelworkers Trilogy". 

(b) The arbitration hearing shall not follow the formal mies of evidence unless the parties agree in advance, with the concurrence 
of the arbitrator at or prior to the time of his/her appointment. 

In cases of dismissals, demotions or suspensions in excess of five (5) days, a party may request the arbitrator to maintain a cassette 
recording of the hearing testimony. Costs of transcription will be borne by the requesting party. A party requesting a stenographic 
transcript shall arrange for the stenographer and pay the cost thereof. 

The State will continue its practice of paid leave time for witnesses of either party. The steward representing the grievant(s) shall 
also be granted such paid leave time to 

be present. 

(c) The arbitrator shall have no power to add to, subtract from, alter or modify this Agreement, nor to grant to either party matters 
which were not obtained in the bargaining process, nor to impose any remedy or right of relief for any period of time prior to the 
effective date of the Agreement, nor to grant pay retroactivity for more than thirty (30) calendar days prior to the date a grievance 
was submitted at Step I. The arbitrator shall render his/her decision in writing no later than thirty (30) calendar days after the 
conclusion of the hearing unless the parties jointly agree otherwise. 

The arbitrator's decision shall be final and binding on the parties in accordance with Connecticut General Statutes. Neither the 
submission of questions of arbitrability to any arbitrator in the first instance nor any voluntary submission shall be deemed to diminish 
the scope of judicial review over awards, including post- arbitral review of awards on arbitrability, nor to restrict the authority 
of a court of competent jurisdiction to constme any such award as contravening the public interest. 

Section Ten. Consolidation. The parties may, by mutual agreement, consolidate for hearing by a single arbitrator in a single 
proceeding two (2) or more grievances arising out of similar fact situations or involving s imilar issues of contract interpretation or 
both. 

Section Eleven. Notwithstanding any contrary provision of this Agreement, the following matters shall not be subject to the 
grievance or arbitration procedure: 

(a) Dismissal of employees during the initial working test period; 
(b) Failure ofa promotional working test period; 
(c)Service ratings when used as the basis of termination during the initial working test periods or of failure of a promotional 

working test period; 
(d)The decision to lay off, provided that the Employer shall provide the Union, upon request, supportive data regarding the decision 

to lay off or the non- disciplinary tern1ination of an employee due to lack of possessing or ma_intaining_3n_3Ppropriate 
certification or a statutorily required educational degree. 

(e) Notwithstanding the provision of Article 49, classification and pay grades for newly created bargaining unit jobs, provided, 
however, that this clause shall neither enlarge nor diminish the Union's right to negotiate pay grades; 

(f) Any incident which occurred or failed to occur prior to the effective date of this Agreement, with the understanding that 
grievances filed which antedate this Agreement shall not be deemed to have been waived by execution of this Agreement. 

(g) Any inherent management right not restricted by a specific provision of this Agreement; 
(h) Health and safety issues which might otherwise be covered by Conn OSHA; 
(i) Affirmative action and alleged discrimination issues where the Commission on Human Rights and Opportunities asserts 

jurisdiction; for the purposes of this provision, the phrase "asserts jurisdiction" shall denote the point in time in which 
the CHRO serves the complaint upon the respondent and requests the respondent to answer the complaint. 

U) Bill of Rights Clause. Those provisions of Section One which otherwise are protected by Federal and State law. 

Section Twelve. The ~ procedures for handling disputes over reclassification shall remaie in foreeare addressed in Appendix 

~-
Section Thirteen. The conferences of the grievance procedure and arbitration hearings shall be closed to the public unless the 

parties mutually agree otherwise. 

For the Unio~ 

04~ 
Dnte 2.23.22 



















TENTATIVE AGREEMENT-P3B 

ARTICLE 22 - TRAINING 

Section One. The State recognizes its responsibility to provide relevant tra111111g for each new employee and to continue on-the­
job training which will enhance employee performance by keeping them abreast of advancements in their respective fields of work. 

Section Two. The State shall cooperate in disseminating information about career programs at State higher education institutions 
and other training programs and will encourage employees to participate. 

Section Three. The State will make periodic reviews of in-service training programs in order to update and/or add courses or 
programs. The Union and/or employee(s) may submit written recommendations concerning such. 

When the State acquires new technically advanced equipment or systems, employees who will be required to operate such shall 
receive training in its operation. 

Section Four. Management retains the right to determine t h e n e c d f o r training~ . programs, procedures, drills and 
simulations and to select employees for such activitiestraming. Wherever practicable and consistent w ith training and 
ope r ation a I needs, management will select employees for training and /or activiti es in a manner intended to allow for 
participation by all employees. 

Section Five. (a) To the extent provided by C.G.S. Sec. I0- 145b(l}(I), each school district shall determine the professional 
development activities to be made available with the advice and assistance of the teachers employed by the school district, 
including Union-designated representatives. Employees shall be eligible to volunteer for training. instnictionaJ and related aREI Yehmleer 
opportunities within the Department of Correction. Any denial based upon operating needs within P-3B positions shall be based upon an 
objective assessment of the needs of the department. 

(b) The Department of Correction will continue to offer CEU's to the employees in the classification of Correctional Recreation 
Supervisor who hold a Professional Educator Certificate in accordance with current practice. 

(c) In the Department of Developmental Services, the Unified School District shall offer the opportunity, on a space­
available basis, for State School Teachers in the Adult Day Services program to attend the District's CEU activities. The USD's 
staff shall have first priority for attendance at any such activity. Two weeks prior to the training. available spaces in the training 
program shall be offered to adult teachers in chronological order. based on the date on which their applications were received in 
the USD central office. 

Those adult teachers who cannot be offered space in the training will have their names maintained in chronological order and 
will be offered the fi rst opportunity, after USD staff, for the next CEU training program if they submit an application for that 
training program. 

The USD will provide notice of its CEU activities to a designated manager or supervisor and one union- designated steward in 
each region and at Southbury Training School. Teachers interested in attending these CEU training programs must request release 
time to attend these trainings through normal procedures. Because of the importance of maintaining certification, reasonable 
efforts shall be made to provide alternative coverage where program or client needs arise that could otherwise preclude a 
Teacher from attending CEU activities. 

Section Six. The State shall provide and continue to provide all current staff and new employees who have direct contact with or who 
may be assigned to have direct contact with clients/patients/students with assaultive and/or aggressive behaviors with approximately 
twenty-one (21) hours of initiai-training in the prevention and management of assaultive and aggressive behaviors. All training-shall 
be conducted consistent with the principle of the least intrusive appropriate intervention and the safety of clients/patients/students 
and staff. Thereafter, each employee shall receive an annual five (5) hour refresher course. Attendance at such training will be 
considered work time. 

The State and the Union may meet and agree to other training programs which serve the purposes described above. 

For the State: For the Union: 

r[)~ tf f/L_ 
Date: 2.23.22 



TENTATIVE AGREEMENT - P3B 

ARTICLE 23 - PROFESSIONAL LEA VE 

All bargaining unit employees shall be granted two (2) professional leave days per 
contract year, for the purpose of attending conferences and/or workshops or other activity 
of an educational nature related to their area of expertise. Notwithstanding the amount 
specified in the prior sentence, DORS employees shall be granted three 

(3) days per year for this purpose and DOC employees approved to attend the 
Con-ectional Education Association conference shall be granted three (3) days in that year 
for that conference. 

Effective July 1. 2022. all bargaining unit employees shall be granted one additional day for a 
total of three (3) professional leave days per contract year. 

In no event shall such time be deemed to accrue from year to year or be the basis for 
compensation on termination of employment. Every effort must be made to request such 
leave at least two (2) weeks in advance. Such leave is subject to approval of the 
appointing authority, but will not be unreasonably denied. 

FOR THE STATE FOR THE P3B UNION 

Date 3.12.22 



TENTATIVE AGREEMENT-P-3B 

ARTICLE 24 -TUITION REIMBURSEMENT 

Section One. (a) Any employee who has completed six (6) months of service and is continuing his/her education in a job-related area, 
or in an area that will assist the employee in upward mobility or promotional opportunities, shall be eligible for tuition reimbursement 
for a maximum of nine (9) credits or the equivalent per year. Effective July I 2022, the maximum credit limit shall increase to eighteen 
( 18) credits or the equivalent per year. 

(b) There shall be se\•enty five theusand ($7~,000~ dellaFs apprnpFiated in eaeh yeaF ef the eentFaet feF the puFpese ef tuition 
F&imb11Fsement. Ilffeetive 7/1/19, lhat amo11111 shall be ninety thousand dellaFS ($90,000~, effeeth•e 7/1 /20, ninety-five thousand dollars 
($95,000) appropriated for tuition reimbursement in each year of the contract. Funds which are unexpended in one fiscal year shall carry 
over into the next fiscal year and will not expire on expiration of this Agreement. The previous sentence, notwithstanding, applications 
for tuition reimbursement which are submitted and approved within the final six (6) months of this Agreement may be paid, with the 
remaining available funds, up to three (3) months following expiraiion of this Agreement. 

Section Two. An employee applying for tuition reimbursement must submit the appropriate fonns not less than two (2) weeks 
prior to the Start of the course. After approval has been received, if the employee decides not to take the course(s) or to drop a 
course(s), he/she shall notify the Employer so that funds may be ,utilized for another employee. Upon presentation of evidence of 
payment and successful completion of the course(s), the employee shall receive tuition reimbursement as follows: 

(a) For credit courses at accredited institutions of higher education, including distance learning courses offered by such institutions, 
one hundred (100) percent of the cost of tuition, laboratory fees and community college service fees up to a maximum seventy-five 
percent (75%) of the per credit rate, including fees, for undergraduate and graduate courses at the University of Connecticut at 
Storrs. 

(b) Tuition reimbursement for external degree programs and for courses offered at non-accredited institutions shall be subject 
to prior approval by the Commissioner of Administrative Services or designee. 

Non-credit courses will be converted to an equivalent number of credits for the purp9se of computing reimbursement. For example, 
six to fifteen hours of non-credit classroom time will be considered the equivalent of one credit. 

Section Three. As the 11¥ 2016 17 )'eaF has er will sheitly pass, 1he funds shall Feeei•,·e an)' ameunt 11eeded ta pay off ellligatie11s 
foF that fiseal yeaF without Fed11ei11g the funds a"'ailable in the s111Jseeiuent liseal yeaF. Unexpended funds shall roll over year to 
year, and any unexpended funds available at the end of the collective bargaining agreement shall be available for use in the next 
fiscal year. 

~Q~t?kiL 
Date _ 3.9.22 



TENTATIVE AGREEMENT 

ARTICLE 25- PROFESSIONAL CONFERENCE AND WORKSHOP FUND 

Section One. The State shall appropriate $40,000 in each year of the contract for a Professional Conference and Workshop 
Fund to be used for defraying expenses inc I u ding those incurred for attendance by pem1anent employees at professional 
seminars, workshops, or conferences whether attended in person or virtually. Funds which are unexpended in one fiscal year shall 
carry over into the next fiscal year provided, however, that the Professional Conference and Workshop Fund will expire on 
expiration of this Agreement. The previous sentence notwithstanding, application for funds which are submitted and approved 
within the final six (6) months may be paid, with the remaining available funds, up to three (3) months following expiration of 
this Agreement. A joint committee shall administer the fund and shall be comprised of two (2) representatives from both the State 

and the Union. 

Section Two. Time off for attendance by members at committee meetings will be without loss of pay or benefits on the condition 
that such attendance will not exceed one ( 1) day per month of release. The committee may develop procedures as are necessary 
to administer the process consistent with the contract and law. The actions or non-actions of the committee are not precedent-setting 
nor are they subject to collateral attack in any forum. 

Section Three. Requests for use of the fund shall, after approval by the appointing authority, be submitted to the committee for 
action at least three (3) weeks in advance. Approval by the appointing authority will not be unreasonably denied. A pattern of 
unreasonable denial of any employee's request may be appcalable to the Undersecretary for the Office of Labor Relations. Upon 
approval by the Committee, the Agency Head shall forward the request to the Comptroller at least two (2) weeks in advance of 
the date of attendance. A request to use this fund for job related professional licensure shall be considered. however only one job related 
license/certification reimbursement shall be granted per year per employee. 

Section Four. Each eligible employee shall be entitled to a maximum of $ 1.00Q+W reimbursement per contract year toward the 
cost of fees, travel, food and/or lodging related to attendance at such events. An employee may use the fund once in a two year 
period for an expenditure in excess of $ 1.0001.W but not greater than $2.000~. Use of the fund for expenditures of less than 
$ 1.0001.W will not entitle the employee to use the fund for an additional expenditure in excess of $ 1.0001.W in any two-year period 
(no carry over credit). Reimbursement shall be consistent with standard state travel regulations. 

Section Five. Employees who attend training herein will also continue to receive regular pay and benefits. This shall be accomplished 
by the use · of the employee's professional leave days provided in Article 23. The agency may, however, in its discretion, grant 
permission for attendance at a seminar, conference or workshop which requires additional days if justified by the circumstances. 

Section Six. The parties may allocate monies from this fund, by mutual agreement, for programs to address the legislatively 

mandated recertification requirements. 

For the Union: 

tf)J £~ 
Date: 2.17.2022 



TENTATIVE AGREEMENT - P3B 

ARTICLE 40 - SICK LEAVE 

Section One. Each full-time eligible employee shall accrue one and one-quarter (1-1/4) days sick leave per completed calendar 
month of continuous service in accordance with existing practice. 

Section Two. Eligible employees shall have unlimited year-to-year accrual of sick leave. 

Section Three. Employees may use sick leave: 

(a) When incapacitated for duty. 

(b) For medical, dental, or eye examinations, or treatments, for which arrangements cannot be made outside of working hours. 

(c) In the event of death in the immediate family, when as many as three (3) working days leave with pay may be used 
for those eligible for vacation, and five (5) days for those who are not. Immediate family means spouse, parent, siblings, 
children, and also any relative who is domiciled in the employee's household. 

(d) In the event of illness or injury of a member of the immediate family who requires the attendance of the employee, 
provided that not more than ten (10) days of sick leave per calendar year shall be granted therefor. 

(e) For going to, attending, and returning from funerals of persons other than members of the immediate family, provided 
that not more than three (3) days of sick leave per calendar year shall be taken 

therefor. For employees who work a school calendar schedule and are not eligible for vacation, the maximum granting of sick 
leave per calendar year for this reason shall be four (4) days for ten month employees and five (5) days for twelve month employees. 

Section Four. (a) It is recognized that abuse and/or excessive use of sick leave benefits places a hardship on the employer and 
employees alike, and that abuse of sick leave benefits is of mutual concern to both the State and the Union. 

(b) In reviewing an employee's record to detennine whether the employee is abusing and/or excessively using sick leave, the 
employer shall consider all of the following factors, but is not limited to such factors: 

(1) The number of days taken, together with the number of occurrences. 
(2) Patterns of usage. 
(3) The employee's past record. 
( 4) Reasons for usage. 
(5) Extenuating circumstances. 

(c) Prior to taking steps to restrict an employee's use of sick leave, the employer shall first counsel the employee and send a notice 
of such counseling to the official personnel file and the employee involved. Such notice shall be considered a warning. 

(d) Prior to the implementation of a required medical certificate, the employer shall notify the employee in writing of the medical 
certificate requirement, stating the effective date of such requirement. 

(e) A warning or a medical certificate requirement shall be subject to review not later than six (6) months from date of 
issuance, in accordance with Section Four 
(b) above as the basis of such review. 

(f) For the purpose of preparing se1vice ratings, the use of the number of sick time incidents shall not be the sole detennining 
factor, and each case shall be considered on an individual basis. 

(g) Employees wilt be required to present acceptable medical certification for the following reasons: 
(I) Any period of absence of thirty-five or more consecutive working hours. 
(2) To support request for sick leave of any duration during vacation. 
(3) Leave of any duration if absence from duty recurs frequently or habitually as provided under Section Four (b) - ( d). 
(4) Leave of any duration when evidence indicates reasonable cause for requiring such a ce1tificate. 

Section Five. Upon the death of an employee who has completed more than ten (10) years of State service, the employer shall 
pay to the beneficiary one-fourth (I/4) of the deceased employee's daily salary for each day of sick leave accrued to his/her credit as 
of his/her last day on the active payroll, up to a maximum payment equivalent to sixty (60) days pay. The provisions of this Section 
shall take effect July l, 1980. 

Section Six. Payment for unused sick leave days upon retirement shall be in accordance with existing practice. Upon retirement, 
all employees in the bargaining unit, covered under the Teachers' Retirement System and Alternate Retirement System, shall be 
paid one-fourth of his/her daily salary for each day of sick leave accrued to his/her credit as of his/her last day on the active 
payroll, up to a maximum of sixty (60) days' pay as provided for under Public Act 87-467. 

For purposes of calculating the employee's daily rate when determining the a mount of payment upon retirement for the 
approptiate amount of the employee's accrued sick leave, the daily rate for a State School Teacher (Ten Month) or other 
classifications which work a ten month school calendar shall be calculated based upon one day being equal to one and two 
hundred seventeenths (1/217ths) of the employee's annual salary. 

Section Seven. No sick leave shall accrue for any calendar month in which an employee is on leave of absence without pay an 
aggregate of more than five working days. 

Section Eight, Sick Leave Bank. (a) There shall be an Emergency Sick Leave Bank to be used by permanent employees. 
The agency will send a copy of the employee application to the Union at the same time that the application is submitted to the 
Office of Labor Relations. 

(b) To be eligible to use sick leave bank benefits the employee must: 



/ 

I. have been employed by the State for two (2) or more years 
2. have exhausted all sick leave and personal leave 
3. have exhausted vacation leave in excess of forty-five ( 45) days 
4. have exhausted any other compensatory time 
5. have an injury or illness which is not covered by Workers' Compensation 
6. have an acceptable medical ce11ificate suppo11ing continued absence on file and 
7. have not been disciplined for sick leave abuse during the two (2) year period preceding application; provided, however, the 

committee may waive this requirement. 

(c) The benefit amount shall be paid at a rate of one- half (1/2) day for each day of illness or injury. Payments shall begin on 
the sixt!!eeeth (+6th) work day after exhaustion of leave and/or Workers' Compensation as referenced in item 2 above. An employee 
may draw from the bank only once per contract year and a maximum of 200 one-half (1/2) days or l00 three-quarters (3/4) days. No 
accruals for vacation or sick leave will be provided to employees receiving this benefit,0 No eligibility will occur for holidays or other 
paid leave benefits while receiving this benefit. The employing Agency will hold the employee's position for a period of not less than 
forty (40) calendar days when the employee is placed on sick leave bank. If the employee remains on sick leave hank following 
the fortieth (40th) day, he/she will be entitled to an equivalent position pursuant to the provisions of CGS Sec. 5-248a provided 
he/she returns to work within twenty-four (24) weeks of initial placement on the sick leave bank. Benefits under the sick leave 
bank shall be considered to nm concurrently with both or either State or Federal Family Leave Acts. 
(d) The fund shall be established by donations from each P-3B unit employee, who is eligible to utilize the bank, of one day 
of sick leave from the employee's individual sick leave balance. Contributions will only be required from those P-3B unit employees 
who have two (2) or more years of service. Those employees who have less than two (2) years of State service will be required to 
contribute to the bank when they obtain two (2) years of service. If at any time the bank should be depicted, each eligible employee 
shall be assessed one day from his/her accrued sick leave. 

( c) The fund shall be administered by a two person committee. The two persons shall be appointed for the term of the contract: 
one appointed by the Union and one appointed by the State. If there comes a time when there is a vacancy on the committee, the 
respective party (Union or State) shall make a replacement appointment. The committee will be authorized to develop guidelines 
for use in sick leave bank administration. Proposed guidelines shall be subject to the approval of the Union and of the State. 
The actions or non-action of the committee shall in no way be subject to collateral attack or subject to the grievance/arbitration 

process. 

(f) This Section supersedes Regulations 5-247-5 and 5-247-6. 

Section Nine. Bargaining unit employees may use their sick leave to care for an immediate family member in circumstances 
which would meet the requirement for qualified family care under the Family and Medical Leave Act or other state or federal family 
medical leave provisions. Use of sick leave to which an employee is entitled under this paragraph shall not be deemed an incident or 
occurrence under an absence control policy. Family and Medical Leave for such employees shall be governed by federal law and by 
C.G.S. §31-51kk. 

For the State: For the Union: 

OJ. ti~ 
Date 2.23.22 



TENTATIVE AGREEMENT - P-38 

ARTICLE 45 - GROUP HEALTH INSURANCE 

The tenns and conditions of the health insurance coverage for employees covered by this Agreement are the subject ofa separate agreement 
between the State and SEBACjlefties. 

For the Union: 

([)4 ~K-A= 
Date: 2.17.22 



TENTATIVE AGREEMENT - PJB 

ARTICLE 50 -TEMPORARY SERVICE IN A HIGHER CLASS 

Section One. An employee who is assigned to perform temporary service in a higher class shall, commencing with the thirty-first 
consecutive working day, be paid for such actual work retroactive to the first day of such work, at the rate of the higher class as if 
promoted thereto, provided such assignment is approved by the Commissioner of Administrative Services or designee. Assignments 
requiring the refill or establishment of a position also are subject to the approval of the Secretary of the Office of Policy and Management 
(or designee). 

Section Two. Such assignments may be made when there is a bona fide vacancy which management has decided to fill, or when 
an employee is on extended absence due to illness, leave of absence, or other reasons. Extended absence is one which is expected 
to last more than thirty (30) working days. 

Section Three. An appointing authority making a temporary assignment to a higher class shall issue the employee written notification 
of the assignment and shall immediately forward the appropriate form seeking approval of the assignment from the Commissioner 
of Administrative Services or designee in writing. 

Section Four. If on or after the thirty-first consecutive working day of such service, the Commissioner of Administrative Services 
or designee has not approved the assignment, the employee, upon request, shall be reassigned to his/her former position, subject to the 
provisions of Section Five. 

Section Five. In the event the Commissioner of Administrative Services or designee disapproves the requested assignment on the 
basis of his/her judgment that the assignment does not constitute temporary service in a higher class, the employee shall continue 
working as assigned with recourse under the appeal procedure for job classifications. In the event the Secretary of OPM {or designee) 
disapproves the requested position action that would facilitate payment, the duties forming the basis of the Agency's request for TSHC 
payment shall be removed immediately. 

Section Six. Temporary assignments to a higher class for periods of thirty (30) working days or less shall not be utilized to defeat 
the basic contractual obligation herein. 

For the State: For the Union: 

0~ ~~ 
Date: 2.23.22 



Tentative Agreement - P-3B 

ARTICLE 52 - METHOD OF SALARY PAYMENT 

Section One. Advanced Vacation Pay. Upon written request to the Agency, no later 
than four (4) weeks prior to the commencement of a scheduled vacation period, an 
employee shall receive such earned and accrued pay for vacation time as he/she may 
request, such payment to be made prior to the commencement of the employee's vacation 
period. Such advances shall be for a period of not less than one (1) pay week nor more 
than the total amount of requested vacation. 

Section Two. In all other respects, the method of salary payment on June 30, 1997 shall 
continue in force. All employees are encouraged to participate in direct deposit of their 
paychecks. 

For the State: For the Union: 

Date: 2.17.22 



TENTATIVE AGREEMENT - P3B 

ARTICLE 55- MISCELLANEOUS 

Section One. Printing of Agreement. Electronic copies of this Agreement shall be made available to employees and management 
personnel. To the extent necessary,t+he parties will share the cost of printing the Agreement in booklet form. If management requests 
one or more copies of printed booklets printed by the Union, it shall reimburse the Union for the full cost thereof. 

Section Two. Except where varied in this Agreement, the State will continue in force its written rules and regulations with 
reference to: (a) eligibility for meals or reimbursement therefor; (b) sick leave, personal leave, or other paid or unpaid leave of absence. 

Section Three. Uniforms and Equipment. During the life of this Agreement, the State will not increase the cost to employees 
for uniforms and equipment. 

Section Four. Blue Book. References in this Agreement to "rules and regulations" refer lo the "Blue Book," Regulations of the 
Personnel Policy Board effective July 1, 1975, and as amended thereafter. Such references include also all applicable General 
Letters and Q.-ltems. 

Section Five. Hazardous Duty. The Union, and not any individual employee, shall be granted upon request a hearing concerning 
a claim for hazardous duty pay differential for work hazards which may be beyond the scope of duties inherent in the job. Said 
hearing shall be before a panel composed of one (I) personnel analyst and one (I) agency personnel administrator or officer, both 
of whom shall be selected by the ~Undersecretary of the Office of Labor Relations, and one (!) designee of the Union. 
Disputes under this Section shall, not be subject to the grievance and arbitration provisions of this Agreement. 

Section Six. State Examinations. Employees shall be allowed time off with pay and without loss of earned leave time for the 
purpose of taking State merit system examinations at the appropriate center, provided due notice is given to the appointing authority. 
Time off with pay shall also be allowed when an employee is scheduled for a job interview as a result of being certified from a 
merit system list to another agency, provided due notice is given to the appointing authority. 

Section Seven. Damage to Personal Property. The employer will process as expeditiously as possible claims for the payment 
of the cost of replacement or repair of property or prosthesis of an employee when such items are lost or damaged in the line of 
duty without fault of the employee. 

Section Eight. Meals and Housing. (a) Meals. The rates charged to employees for meals shall be as follows: 
Breakfast $ 3.00 
Lunch $ 5.00 
Dinner $ 5.00 

The State expressly reserves the right to provide or not provide meals to any employee who is not in "loco parentis" status and to 
tenninate such services with sixty (60) days notice. 

(b) Housing. The State shall have the right to establish rental rates for employees in State-owned housing. Such rental rates 
shall be based upon appraisals conducted by or for the State which will establish fair market values for the properties. 

The rental values established by the State for employee housing shall not be subject to the grievance or arbitration procedure. 

The State expressly reserves the right to provide or not provide State-owned housing to any employee, including the selection 
among applicants and the temlination of occupancy in accordance with the Regulation on Assignment and Tennination of State 
Housing as they may be amended 'from time to time. 

The Employer shall not remove an employee from housing or refuse to consider an application for housing as a form of discipline 
for matters unrelated to housing, but this provision shall not restrict the Employer's right to remove from housing an employee 
whose employment is terminated. 

Section Nine. Parking will be provided to employees within the limits imposed by available physical space. The responsibility 
for regulating parking of private vehicles on State-owned or leased property shall be the sole responsibility of the Employer. The 
issues involved in the Clean Air Act will be resolved as part o f coalition negotiations, as required by statute. 

Section Ten. DOC Employee Drug Testing/ Screening. (a) IHfeeti"e witllin siK menths ef Legislative apprn,•al eftllis Agreemem 
there shall Ile a drug testinwsereening pregram fer Department efCerreetien P 38 empleyees. The prngram te Ile implemented shall 
apprnnimate the DOC Drug +estillg Peliey that was effeeti•1e Deeember 1, 1997. Diseussiens with the Unien shall 1al1e plaee within 
the sin menth peried le re•1iew and diseuss pessiele medifieatiens ta said pelioy. 

An employee shall be subject to an immediate drug test if probable cause of drug use exists as determined by his/her supervisor, 
Warden, or designee. Such drug testing shall be administered by a qualified physician of the Department's choice. The initial method 
of testing shall use an immunoassay. All specimens identified as positive on the initial test shall be confirmed using the 
chromatography/mass spectrometry test. If such test is again positive, a third more complex test on the same specimen can be 
administered at the request and expense of the employee. All initial tests shall be paid for by the Department. 

(b) Termination will result if the employee refuses to be administered the test. Positive findings from both the drug tests 
administered will result in the employee being relieved of duty and placed on sick or vacation pay, pending completion of departmental­
approved drug rehabilitation program. 

(c) Termination of the employee will result if he/she refuses to participate in or to complete such program. 

(d) Upon return to duty after successfully completing the drug rehabilitation program, the employee will be subject to drug 



screening based on probable cause for a period of two years during which time if the employee tests positive for drng use he/she 
will be subject to termination. The employee may also be subject to up to 2 random, unannounced drug screens for a reasonable period 

of time not to exceed six months, to be detennined in consultation with the individual(s) involved with the employee in the 
rehabilitation program. Any employee refusing to he administered a drug test during this two year period when requested to by his/her 
supervisor, Warden, or designee, based on probable cause, shall be tenninated. The employee will not be screened for marijuana use 
if he or she has been legally presc1ibed marijuana under state law and the member has presented evidence thereof in a timely fashion. 

SIDE LETTER ARTICLE SS, SECTION ONE 

Fer priAliAg ef the e1,1rreet eoAlreet eeelclet, the parties egree to the fellowi11g: 

:rho UAioA will Ile responsiele fer f!Finting a mutually agreed HUlflller of eentrael eoeldels a11d the State ,,..ill roimeurse the Union 
at the rate of ferty se·1en 00111& (S.47) fereavh-sueh booklet. 

For the State: 

' 
For the Union: 

ru t; /!.;L. 
Date: 2.23.22 



TENTATIVE AGREEMENT- P-3B 

ARTICLE 56- LEGISLATIVE ACTION 

The cost items contained in this Agreement and the provisions of this Agreement which supersede pre-existing statutes shall not 
become effective unless or until legislative approval has been granted pursuant to Section 5-278 of the Connecticut General Statutes, 
or as otherwise provided by said Section. The State employer shall request approval as provided in Section 5-278 of the Connecticut 
General Statutes. If the legislature rejects such request as a whole, the patties shall Feh1m ta the bargai11i11g tableproceed in accordance 
with SERAratllm ta the bargaining table. 

For the Stall: For the Union: 

{)JI_ ~12.,A_ 
Date: 2.17.22 





TENTATIVE AGREEMENT- P3B 

ARTICLE 60 - DURATION OF AGREEMENT 

This Agreement shall be effective on July 1, 20£1-1-6 and shall expire June 30, 2022-I-. 

In accordance with Connecticut General Statutes, eitl1er pa1ty may request the other to negotiate a successor agreement by mailing 
such request to the other party, whereupon negotiations shall commence as soon as practicable. 

For the State For the P3B Union 

Date 3.13.22 







TENTATIVE AGREEMENT P3B 

NEW MOU - Re: Article 18, Section 5 
Pilot for Teacher Prep Time at Manson Youth 

Within sixty (60) days following legislative ratification, the parties agree to meet to develop parameters for a pilot 
program at Mason Youth Institute (MYI) within the Department of Correction for the purpose of affording teachers 
additional preparation time of one hundred seventy-five (175) minutes per week. The pilot will commence as soon 
as practicable but not later than July l, 2022. In addition, the parties will discuss ways to afford teachers additional 
prep time within the existing schedule. The pilot will be reduced to writing and contain language such that either 
party can initiate discussions to discontinue the pilot prior to its expiration by providing sixty (60) days advance 
notice to the other party. 

This pilot will sunset upon expiration of the collective bargaining agreement or any applicable extension agreement. 
whichever is later. If the current contract expires without an extension agreement. the pilot shall sunset upon the entry 
of a new agreement. unless continued by mutual agreement or an abitrator's award. 

Notwithstanding the foregoing, if and when underage students cease attending class at MYI this pilot will no longer 
be necessary and shall cease immediately with a minimum of two weeks' notice. At the time the pilot concludes, 
prep time will revert to the standard prescribed by the collective bargaining agreement. 

For the State For the Union ,... 

~~f ' Jo, i M ~ {Z;L 
e Date 3.11.22 



TENTATIVE AGREEMENT P3B 

MOU RE: ARTICLE 33 - SCHOOL CALENDARS 

Within the Department of Children and Families, the parties shall develop a pilot program surrounding the provision of two (2) paid floater 
days during the school years covering the periods of 2022-2023, 2023-2024 and 2024-2025. The pilot program shall be reduced to writing and 
contain the parameters that there will not be more than three (3) teachers out on the same requested floater day; that teachers must submit requests 
to use the day(s) a minimum of five business days in advance; that such time s h a 11 no t be deemed to accrue from year to year or be the 
basis for compensation on termination of employment; and that such leave is subject to approval of the appointing authority but will 
not be unreasonably denied. The parties may develop other parameters as mutually agreed and consistent with operational needs. 

The pilot shall sunset automatically upon expiration of the current contract on June 30, 2025 or any applicable extension agreement, 
whichever is later. If the current contract expires without an extenesion agreement, the pilot shall sunset upon the entry ofa new agreement, 
unless continued by mutual agreement or an abitrator's award. 

FOR THE STATE FOR THE P3B UNION 

Date 3.11.22 



TENTATIVE AGREEMENT- P-3B 

Memorandum of Understanding 
Extension of Work Week for P-3B Members from 35-Hour Schedules to 

37.5-Hour Schedules or 40-Hour Schedules 

I. The Employer and the Union, through negotiations, may agree in writing to establish a thirty-seven and one-half 
(37.5) or forty (40) hour workweek. Either party may initiate these negotiations by notice to the other party of 
its interest in such negotiations. Issues unresolved by negotiations shall not be subject to the grievance or 
arbitration procedure. Thirty-seven and one-half (37.5) or Forty (40) hour workweeks shall not be established 
unilaterally. A thirty-seven and one-half (37.5) or forty (40) hour schedule shall not be established with 
individual employees on a voluntary or compulsory basis without the agreement of the Union, either as outlined 
above, or through offering to the Union the opportunity to discuss upgrading work hours as an alternative to 
filling a position. 

2. The Office of Labor Relations shall be the State's representative in all such negotiations. If an agreement is 
reached between the parties to implement a thirty-seven and one-half(37.5) or forty (40) hour schedule, such 
agreement may be implemented without any additional legislative approval required. Any such agreement 
requires the signature of the Undersecretary for Labor Relations and the Executive Director of the Union. The 
parties may negotiate over any other schedule in excess of a thirty-five (35) hour workweek. Such negotiations 
will be governed by the procedure outlined above. 

3. Voluntary straight time payment up to 40 hours. 
a. Effective 7/1/2022, employees who are cun-ently scheduled for 35 hours may volunteer to be assigned 

work up to 40 hours and receive straight time overtime pay. 
b. Agencies will permit such assignments within current budgetary appropriations, within the 

requirements of restricted funds, and consistent with agency operating needs. 
c. Once an employee who would otherwise receive compensat01y time rather that paid time has been 

offered, and has accepted, a schedule of at least 37.5-hours schedule, the standard parameters for 
compensatory time per the collective bargaining agreement shall apply for hours worked in excess of 
37.5. 

d. The Office of Labor Relations and the Union will schedule regular meetings with the Union to address 
any areas of concern, including disparate utilization of paid overtime. 

4. Depattment of Developmental Services 
a. The Depa1tment of Developmental Services (DDS) has identified job classes and assignments for 

which they are prepared to move f01ward with 37.5-hour schedules; this assessment on the part of 
DDS has resulted in a pool of at least 70 current P-3B members who will be eligible to be offered 37.5-
hour schedules. 

b. Upon ratification, DDS will begin the process of contacting staff in the pool identified above to 
determine who among those employees will accept 37.5-hour schedules. DDS is prepared to 
implement 37.5-hour schedules for any employee in that group who accepts such. 

c. The effective date of the 37.5-hour schedules shall be the pay period including July I, 2022, provided 
the timing of ratification allows for such; otherwise, the extended schedules will take effect as soon as 
possible following ratification. 

d. In the event of unanticipated budgetary changes that place the movement of employees to 37.5 hours at 
risk of being halted, the parties will meet to discuss the concerns and potential alternatives. 



5. Department of Aging and Disability Services 
a. The parties have agreed they will meet and discuss the potential for extended scheduling. The initial 

meeting to commence these discussions will occur no later than May 15, 2022. 
b. The parties acknowledge that viability of implementing scheduling options in excess of thirty-five (35) 

hours will be contingent on several factors, including funding availability and funding restrictions. 
The Agency's decision will be final. 

c. The Agency has offered paid extended hours from 35 to 40 when funding is available and there is 
operational need; the Agency will continue to do so at its discretion. 

For the Stat_f: For the Union: 

rf)~ r; ~ 
Date: 3.11.22 



TENTATIVE AGREEMENT 

The parties recognize that certain issues related to the accretion of employees in 
Behavioral Health Clinical Supervisor positions, and in the slotting of recently accreted 
employees in the titles of State School Principal 1 and State School Principal 2 have not 
been able to be resolved in the current bargaining period, but that a large number have 
been resolved and should be implemented pursuant to the SEBAC guidelines. The 
following shall be an memorandum of agreement submitted as part of the overall P-3B 
tentative agreement: 

Page 11 

(1) All matters specific to State School Principals are resolved except as set forth 
in paragraph 3, below. 

(2)All terms of the P-3B contract shall apply to the titles of Behavioral Health 
Clinical Supervisor, State School Principal 1, and State School Principal 2, 
except as follows: 

a. Vacation Accrual: All current employees in the titles identified above 
are presently assigned to the managerial pay plan and receive 
managerial vacation accrual benefits. Those who have 
accumulated more than four hundred eighty (480) 
hours or sixty (60) days of vacation time,asofthedateof 
legislative approval of this Agreement, such number of days shall be the 
maximum accumulation, and payout upon separation, for these 
employees. Should their vacation accrual balance ever drop to the 
maximum rate per Article 39 Section 4 of the P- 3B Contract, their 
maximum vacation accrual shall be as prescribed by the P-3B Contract. 
Effective upon legislative approval, the rate of vacation accrual for the 
above titles shall be governed by Article 39 Section Two, which shall 
apply in its totality. 

b. Overtime/Compensatory Time: In accordance with Article 18 Section 
10 of the P-3B Contract, all employees in the titles identified above 
shall be classified as Exempt Employees. They are, therefore, eligible 
to accumulate Compensatory Time, on an hour for hour basis as 
prescribed by the Contract. 

c. Bumping: Any bumping rights shall be determined within one year and 
in accordance with Article 37 of the P-3B Contract. 

d. Range Plan: Subject to any changes made pursuant to paragraph 3 or 
4, below, all of the above classifications shall remain on their existing 
range plans, but they shall be retitled "SSP" in lieu of "MP" 



e. Longevity: Employees who were an incumbent of any of the above titles 
on April 1, 2013 and had their longevity payment amount rolled into their 
salary as a result, will not be eligible for longevity while maintaining any 
of the above the titles. Any employee in the titles above who did not have 
longevity rolled into their salary in 2013 and were employed by the State 
as of July 1, 2011, shall be eligible for longevity in the amount of $500 
biannually. 

f. Other Terms and Conditions: All economic items shall be effective 
upon legislative approval of this Agreement. Except as otherwise 
provided herein, the terms of the current P-3B Contract shall apply to all 
employees in the titles identified above. 

(3)The parties shall meet no later than April 15, 2022 in an effort to resolve the 
following still open issues: 

a. Slotting and related issues unique to School Principals 
b. Slotting and related issues, and "on-call" issues unique to Behavioral 

Health Clinical Supervisors. 
(4)Ifthe parties are unable to resolve these issues in a manner timely enough for 

legislative submission in the 2022 session, they will be further negotiated, and 
if necessary arbitrated, pursuant to the statutory interest arbitration procedures. 

FOR THE STATE: 

Date: zf /z_,e, 

FOR THE UNION: 

Date: 3.11.22 

Page I 2 









TENTATIVE AGREEMENT- P3B 

APPROVAL 

This agreement is subject to approval of the Legislature pursuant to Connecticut General Statutes Section 5-278. IN WITNESS WHEREOF, the 
pa1ties execute this Agreement on behalf of the Education Profession (P-3B) Bargaining Unit effective July I, 20-Uifl, expiring June 30, 202~+. 

For the State Fo1· the P38 Union 

rl)~ <i ~ 
Date 3.13 .22 

l 
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