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ARTICLE 6  
UNION SECURITY AND PAYROLL DEDUCTIONS  

 

Section One. During the life of this Agreement Consistent with labor laws 
and precedent, an employee retains the freedom of choice whether or not 
to become or remain a member of the Union which has been designated as 
the exclusive bargaining agent. 

 

Section Two. Union dues shall be deducted by the State employer biweekly 
from the paycheck of each employee who signs and remits to the State an 
authorization form. Such deduction shall be discontinued upon written 
request of an employee thirty (30) days in advance. The State employer 
shall deduct Union dues biweekly from the paycheck of each employee who 
provides the Union authorization to receive such deduction from the State 
within thirty (30) days of the Union providing certification of said 
authorization to the State. The Union shall provide to the corresponding 
agency payroll office, a digital list of all employees who have authorized 
dues deduction in a format dictated by the Agency.  Biweekly, the Union 
shall provide a report of dues deduction changes including any "starts and 
stops." By providing such list, the Union certifies that each employee has 
knowingly and willfully consented to the payroll deduction. Within 10 
business days of receipt, the Union shall notify the corresponding agency 
payroll offices, in writing, of any revocations of said authorizations and the 
effective date of the same. 

 

Section Three. An employee who, within thirty (30) days after initial 
employment in the bargaining unit covered by this Agreement, fails to 
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become a member of the Union which is the exclusive bargaining agent for 
his/her unit, or an employee whose membership is terminated for non-
payment of dues or who resigns from membership shall be required to pay 
an agency service fee under Section Four.  The parties recognize that the 
authorization of the Union to receive payroll deductions is an agreement 
solely between the Union and its members which the member may revoke 
consistent with the Union's membership rules. The current membership 
agreement (from the Union’s membership card) shall be provided to the 
State by the Union. Should this change, the Union shall provide the State 
with an updated written version of the membership agreement within (10) 
business days. Should a bargaining unit member approach the State or its 
agents seeking to terminate or modify their contractual relationship with 
the Union, that bargaining unit member will be directed to communicate 
such intent directly to the Union. In such case, the State may notify the 
employee of their obligation to comply with this Article, including Section 
Two above. If the State is informed of a dispute between a bargaining unit 
member and the Union concerning the obligation to withhold union dues, it 
may invoke Section Four. 

 

Section Four. The State shall deduct the agency service fee biweekly from 
the paycheck of each employee who is required under Conn. Gen. Stat. § 
5-280 to pay such a fee as a condition of employment, provided however, 
no such payment shall be required of an employee whose membership is 
terminated for reasons other than non-payment of Union dues or who 
objects to payment of such fee based on the tenets of a religious sect. The 
amount of agency service fee shall not exceed the applicable dues payable 
to the Union. The Union shall comply with the requirements of Chicago 
Teachers' Union v. Hudson, 775 U.S. 292 (1985), and shall indemnify the 
State and hold it harmless with respect to any failure on the part of the 
Union to comply therewith. Upon request of the State, the Union shall 
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provide legally sufficient proof of the authorization to collect dues through 
payroll deduction to the State for any employee who disputes said 
authorization. If the requested proof of authorization is not provided within 
seven (7) calendar days of the request, the State will cease withholding 
union dues for that employee not later than the first day of the following 
payroll period. An Agency may request a dues reconciliation not more than 
twice per contract year. 

 

Section Five. The amount of dues or agency service fee deducted under this 
Article together with a list of employees for whom any such deductions 
were made, and a list of all employees in the bargaining unit, in an editable 
digital format, shall be remitted to the Secretary/Treasurer of the Union as 
soon as practicable within a week after each the payroll, period along with 
the list of employees for whom any in which such deduction is made. The 
State shall continue the practice of providing biweekly bargaining unit lists, 
in editable digital format, containing information connected to an individual 
recorded in the State’s database; such information shall continue to 
include Employee ID, Name, Gender, Age, Department Description, Work 
Location, Work Location Address, Complete Home Address, Dues Paid, Job 
Code, Job Code Description, Salary Grade, Step Annual Rate of Pay, 
Original Hire Date, and Job Entry Date, and all other information currently 
provided with such list. 

 

Section Six. No payroll deduction of dues or agency service fee shall be 
made from Worker's Compensation or for any payroll period in which 
earnings received are insufficient to cover the amount of deduction, nor shall 
such deductions be made from subsequent payrolls to cover the period in 
question (non-retroactive). 
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Section Seven. Payroll deduction of Union dues shall not be discontinued 
made for other employee organizations not parties to this Agreement. 

Section Eight. The State employer shall continue its practice of  payroll  
deductions  as authorized by employees for purposes other than payment of 
Union dues or agency service fees. Additional payroll deductions shall also be 
authorized if approved by the State in advance. 

Section Nine. The Union shall indemnify the State for any liability or damages 
incurred by the State in compliance with Sections Two, Four, Five and Six of 
this Article. The Union shall indemnify the State Employer for its damages 
or cost incurred in defense of actions taken in compliance with this Article 
by the State. 

 

Section Ten. There shall be a The existing system of voluntary payroll deduction 

for the Union's Political Action Fund.shall be continued. Certification of such 
authorization for said deduction by the employee shall be provided by the 
Union to the corresponding Agency payroll offices consistent with the 
process outlined in Section Two above. 

 

Section Eleven. The State will provide notice to the Union, in an editable 
digital format, of new members of the bargaining unit, as soon as 
practicable after their hire, and no later than ten (10) workdays of the 
commencement of employment. Such notice will be by email to the Union 
at an address designated by the Union and shall include, at a minimum, the 
new bargaining unit member's name, agency, job title, department, work 
location, work telephone number (if available), home address, and 
effective date of action. Consistent with current practice, the State will 
provide the Union with a report of separations in the bargaining unit no less 
frequently than once per month. The separation report shall contain, at a 
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minimum, the employee name, agency, job title and effective date of the 
action. The State will provide the Union with a monthly report of the new hires 
and separations in the bargaining unit. The report shall contain the employee 
name, job title and effective date of the action. 

 

 

FOR THE STATE:_______________________ FOR THE UNION:__________________________ 

DATE:_________________________________ DATE:____________________________________ 
 

3.15.22
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ARTICLE 7  
UNION RIGHTS  

 

Section one. Union Business Leave. The Union shall be provided with a bank 
of hours to release members on paid time for approved union business leave. 
For each year of the contract the total number of hours shall be 250. The hours 
shall roll over from contract year to contract year but will terminate at the 
termination of the contract. 

 

This bank of hours shall be in addition to paid release time to stewards to 
investigate and represent members in work place matters and grievance 
hearings, and will be in addition to release time for the biennial CSEA, SEIU 
Local 2001 Convention.and will be in addition to paid release time for union 
designee to conduct, and for new members to attend, new member 
orientations. 

 

Section two. Bulletin Boards. The Union will also be provided space in each 
work location to post union related information which information shall not be 
derogatory in nature. 

 

Section Three. New Member Orientation.  The State will provide at least 
one (1) hour for the steward and any newly hired employee to meet (“Union 
Orientation”); normally, this meeting will occur during the first week of 
work. The Union may elect to conduct the Union Orientation in a group 
setting. If the Union so elects, newly hired employees and the steward(s) 
shall be released from work for one (1) hour without loss of pay to attend 
the Union Orientation.  The Union shall schedule the orientation at its 
discretion, but consistent with the Employer’s operational needs.  
Alternatively, the Union may request that Union Orientation be combined 
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with a new hire orientation conducted by the Employer.  When the 
Employer agrees to combine Union Orientation with its new hire 
orientation, the Employer will provide the Union with not less than ten (10) 
days’ written electronic notice of the time and location of such orientation. 
Management shall not be present during the Union Orientation. If Union 
Orientation does not occur within the first week of the new employee’s 
date of employment and does not occur in conjunction with the Employer’s 
new hire orientation, the Union shall schedule the orientation at its 
discretion, but consistent with the Employer’s operational needs. The 
Union Orientation will include the Union providing all new employees with 
a copy of this Agreement. 

 

Section Four. Access to Premises. Union Staff Representatives and 
officials shall be permitted to enter the facilities of the Agency at any 
reasonable time for the purpose of discussing, processing or investigating 
grievances, workplace-related complaints and other workplace issues, or 
fulfilling its role as collective bargaining agent, provided that they give 
notice prior to arrival to the Unit Administrator and do not interfere with 
the performance of duties. The Union shall furnish the Agency with a 
current list of its staff personnel and their jurisdictions and shall maintain 
the currency of said list. 

 

 

Section Five. The Union shall have the right to use the State’s electronic 
mail systems to communicate with bargaining unit members regarding 
collective bargaining, the administration of collective bargaining 
agreements, the investigation and processing of grievances, other 
workplace-related complaints and issues, and internal matters involving 
the governance or business of the Union. Individual employees are 
permitted to use a State computer or other device to visit the Union’s 
website, and to use a State computer or other device to interact with an 
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authorized Union representative via email, text, or other method, in matters 
involving collective bargaining, the administration of collective bargaining 
agreements, grievances, other workplace-related complaints and issues, 
and internal matters involving the governance or business of the Union. 

 

 

 

FOR THE STATE:_______________________ FOR THE UNION:__________________________ 

DATE:_________________________________ DATE:____________________________________ 
 

3.15.22
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