
    In the six months since we won the 
statewide telework agreement, many 
CSEA members have applied and been 
approved for telework, including 80% and 
even 100% telework schedules   
    As we’ve demonstrated, telework is a 
win-win benefit that maximizes produc-
tivity, minimizes COVID-19spread, and 
provides the flexibility that workers’ need 
in the 21st century.  At a press confer-
ence last week, Governor Lamont touted 
the benefits of telework as a valuable tool 
in recruiting the greatest talent to the 

ranks of state 
employment. 

While 
many of us 
have had a 
relatively 

trouble-free path to our requested sched-
ules, others had their requests unreason-
ably denied and appealed those denials..  
The process of adjudicating these appeals 
has begun and - I’m happy to report - 
many members have had their telework 
adjusted upward.   Other appeals have en-
tered the arbitration process and we ex-
pect more will follow.   
    By standing together in our union we 
achieved important telework victories 
which required management to  

     CSEA members, along with 
our SEBAC coalition partners, 
are raising the alarm over 
chronic understaffing in state 
agencies. In the wake of the ‘sil-
ver tsunami’, the understaffing 
problem has reached a crisis 
level and is having devastating im-
pacts on Connecticut residents 
and businesses. 
     In the decade after the 
Great Recession, the state gov-
ernment cut its employee  

workforce by more than 20%. 
This destructive trend has accel-
erated during the pandemic: ac-
cording to a recent report by 
the Pew Charitable Trusts, Con-
necticut public employees (ex-
cluding the education sector) 
were slashed by 7.6% between 
July 2019 and July 2021 alone -- 
one of the largest reductions 
anywhere in the country.  
     Now, amid the greatest crisis 
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    On June 1st, Governor Lamont and mem-
bers of the Healthcare Cost Containment 
Committee, which is a joint labor-manage-
ment committee tasked with overseeing the 
state’s health plan, announced the results of 
the Request for Proposals (RFP) process to 
decide the carrier for the Medicare Advantage 
program for State of Connecticut retirees 65 
years and older.  
    Aetna Inc. has been chosen to be the new 
carrier and will replace UnitedHealthcare as 
the administrator of the State’s Group 
Medicare Advantage program starting on Jan-
uary 1, 2023.  
    With absolutely no changes to your plans 
or benefits, the State will be saving about 
$130 million a year. Savings like these help us 

preserve and expand the benefits that we rely 
on in our retirement and stand as yet another 
example of a “win-win” coming out of the 
Healthcare Cost Containment Committee. A 
change to your carrier does not mean there 
will be a change to your benefits.  The only 
change should be that you will receive a new 
Medicare Advantage card that you will need 
to submit to your physician offices and phar-
macy. That includes maintaining the Silver 
Sneakers Program and the zero cost Hearing 
Aid benefit!  
    CSEA Council 400 represents about 
12,000 State of Connecticut retirees and as 
we prepared for this RFP process, we sur-
veyed our membership and had important 
conversations at our chapter and council 

meetings. 
Our Execu-
tive Direc-
tor, David 
Glidden 
repre-
sented 
CSEA on 

the RFP team and used this information to 
advocate for us throughout this process.  
    The Aetna contract will be in effect from 
January 1, 2023 until December 31, 2025 with 
an option for a one-year renewal to Decem-
ber 31, 2026.  
    CSEA is working tirelessly to collect all of 
the information you will need in order to en-
sure a smooth transition. We will be working 
closely with Aetna to optimize your experi-
ence and make sure that every question you 
have is answered before the January 1, 2023 
effective date. In the meantime, please keep an 
eye out for information at your local chapter 
meetings, in your email and the CSEA News. 
    Those that are retired but under the age 
of 65 will remain on Anthem until they turn 
65, at which point they will be moved onto 
the Medicare Advantage carrier (which will 
remain UnitedHealthcare until December 31, 
2022 and then will be Aetna starting January 
1, 2023). If you are on disability insurance and 
currently covered by UnitedHealthcare you 
will also be switched to Aetna starting on Jan-
uary 1, 2023.  

Aetna Will Replace UnitedHealthcare as State 
Medicare Advantage Plan Carrier Starting Jan 1st 

Council 400 Retiree Team Begins to Prepare for a Smooth Transition

continue onto page 5
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Retirement Division Payroll:  860-702-3528

Retirement Division Life Insurance:  860-702-3537

Retirement Division Health Insurance:  860-702-3533

Anthem Blue Cross  Blue Shield:  1-800-922-2232

CSEA Retiree Organizer,  Kevin Sullivan:   
860-951-6614 x118

UnitedHealthcare:  1-888-803-9217

Caremark:  1-800-318-2572

Cigna:  1-800-244-6224

HEP Care Management Solutions: 1-877-687-1448 or visit them at their portal:  
https://www.connect2yourhealth.com/ParticipantPortal/Default.aspx

Important numbers to have on hand:
UnitedHealthcare Dedicated Hearing Aid line: 1-855-523-8355

    Remember, you should 
NEVER sign up for any other 
plan, as doing so would jeopard-
ize your plan with the State of 
Connecticut. 
    In order for a potential carrier 
to be successful in the RFP 
process, they must meet all of the 
requirements of our plan and 
they must clearly demonstrate 
the capability to administer it.  
From there, the inherently com-
petitive nature of the RFP 
process drives the bidders to 
provide the same services at a 
lower cost to the State.  Aetna 
met all of the requirements of the 
plan and demonstrated an excel-
lent track record of administering 
similar plans in other states - and 
Aetna was able to provide all of 

this while delivering dramatic sav-
ings.  The savings are critical to 
protecting our benefits long-term 
and were only agreed upon be-
cause they maintained the com-
plete integrity of the plan.  
Bottom line, savings come from 
competition - NOT from any de-
crease in your coverage. 
    The Healthcare Cost Contain-
ment Committee was set up with 
the goal of identifying “win-win” 
healthcare plans, programs, and 
strategies that serve to save 
money while maintaining, and in 
some cases, improving coverage. 
This committee set out on the 
RFP process to identify a carrier 
that matched the current cover-
age for Medicare Advantage 
members but reduced the overall 
plan cost to the state.   

    We understand that you will 
have questions about what this 
means for you and CSEA will 
work tirelessly to ensure that you 
have the answers you need in 
order to give you the peace of 
mind that comes with under-
standing your healthcare plan. 
There will also be informational 
meetings to make sure there is a 
smooth transition for each of our 
members.  
    Remember, there were many 
of the same concerns when the 
change was made to United-
Healthcare for coverage of over 
65 retirees several years ago. Our 
union, CSEA, worked tirelessly to 
get our members' questions and 
concerns addressed and to assure 
as smooth a transition as possible 
between providers. The result 

was a very high overall approval 
rating of the health care coverage 
by United when we surveyed our 
members. We can expect the 
same level of effort from our 
union to affect a smooth transi-
tion as we go forward. 
    In the meantime, the best way 
to stay up-to-date is to keep an 
eye on your email and the CSEA 
News. As more information be-
comes available, we will send out 
detailed emails, include articles in 
the CSEA News, and will also have 
a page on our website in the 
coming weeks that will summa-
rize all of the available resources 
and information.  
    Once again, by raising our 
voices together, we have achieved 
an important win.

continued from page 1

Aetna Will Replace UnitedHealthcare as State 
Medicare Advantage Plan Carrier Starting Jan 1st 

Council 400 Retiree Team Begins to Prepare for a Smooth Transition

    CSEA retirees understand the challenges of 
living on a retirement income - and with the in-
creased cost of living, handling expenses while 
aging can be difficult. 
    During the 2018 legislative session, CSEA 
advocated for a bill aimed at making that tight 
budget a little easier to deal with.  
The bill became effective in 2019, and increased 
the threshold for Social Security income ex-
emptions as well as implemented a new exemp-
tion for State of Connecticut residents who 

receive a State of Connecticut pension, starting 
at 14% and increasing progressively until it 
reaches 100% in 2025. 
This legislative session, CSEA pushed for a new 
bill (§ 414 — PENSION AND ANNUITY TAX 
EXEMPTION ACCELERATION) to speed up 
the process. Under the new bill, pension and 
annuity income is fully tax exempt starting with 
the 2022 tax year.  
By law, taxpayers are eligible for this exemption 
only if their federal AGI is below (1) $75,000 

for single filers, married people filing separately, 
or heads of households and (2) $100,000 for 
married people filing jointly. If your Federal AGI 
is at or above this amount (either as a single or 
joint filer) you will not be eligible for any ex-
emption. The legislation also increases the 
threshold for 100% exemption for income 
taxes on Social Security from $50,000 to 
$75,000 for singles and $60,000 to $100,000 
for couples.

Connecticut Retirees Receive Accelerated Tax Break

ABOVE CSEA Council 400 members participate in the Connecticut Chap-
ter of the Alliance for Retired Americans.  Pictured are (back row) Oscar 
Gomez, Roger Ives, John Quinn, and Don Gladding; (front row) Joan Holley, 
Amelia Smith, Patricia Cam-Beaver, Susan Mirabito, and Ron Osokow.  At 
the event, Bette Marafino, Amelia Smith, Win Heimer and Bill Morico were 
elected to represent CSEA Council 400 in the CT Chapter of the ARA.

ABOVE During the June Council 400 Delegates meeting at the CSEA 
Union Hall, the new Council 400 Executive Board was sworn into office. 
Newly elected officers included the following union sisters and brothers 
from left to right: Subby Puglisi, Joan Holley, Patrice Peterson, Wayne 
Duffy, Don Gladding, Roger Ives, Joe Carta, John Quinn,  and Bob Rinker
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Last year, 58 McCusker Scholarships 
were awarded to members’ children 
and grandchildren.  Our goal is to 
increase the number of scholarships 
awarded this year.   Since this 
scholarship is funded solely by 
CSEA Councils and its Chapter 
members’ donations, we can only 
attain this goal with the support of 
our members.  We would appreciate 
any contribution that you would 
make.  Thank you in advance for 
your support and consideration.   
Please complete the form below and 
mail it with your check to:

CSEA McCusker Scholarship Fund
760 Capitol Ave
Hartford, CT 06106
Attn:  Valeria Lattarulo

Attention - McCusker Scholarship 
Fund Donations

________________________________________________ 
Print Member Name

_______________________________________________________

Address                         City                         State                   Zip

_________________________________________________

Member Chapter or Council 

Bernard H. McCusker

e 

 

 

Gone too Soon:  
CSEA Members Who Have Passed On

      The Office of the State Comptroller has provided CSEA with the 
following members that have recently passed away. Our condolences 
are with their friends, family and loved ones.  
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Allard, William 
Asberry, Mary 
Bacchiocchi, James 
Baker, Barry 
Baldyga, Ronald 
Beckwith, Harry 
Bertier, Elizabeth 
Boccucci, Matthew 
Bonaventura, Mary 
Boucher, Ronald 
Brown, Mary 
Coppola, Andrew 
Curtis, Carey 
Dalessandro, August 
Debishop, Richard 
Flis, Helen 
Franzmann, Paul 
Giardina, Vincent 
Harrington, William 
Hickey, Edward 
Irish, David 
Jacobs, Lawrence 
Jourdain, Marie 
Krieger, Michael 
Lafleur, W Carl 

Leo, Pasquale 
Loper, Elizabeth 
Madden, June 
Marien, Richard 
Mazzola, Charles 
Mcgovern, William 
Misluk, David 
Noronha, Marilyn 
Ozga, Jeanette 
Pailes, Edward 
Parkhurst, Robert 
Post, Milton 
Rapacki, Joseph 
Reid, Thomas 
Ruggiero, Samuel 
Salonia, Joseph 
Sauermann, Ann 
Schwing, Anne 
Shemansky, Bertha 
Thompson, Carol 
Tummillo, Mary 
Winterhalder, Paul 
Wright, Wilton
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eStatements are secure, easy and 
FREE.  And we will reward you a 
$10 bonus just by being enrolled in 
eStatements this year.   
To enroll in eStatements, first enroll in CSeBanking, our 
online banking service, and then click on eStatements. 
 
*One $10 Bonus per primary number.  IRAs are excluded. Applies to 
current and new eStatement enrollees. Funds will be deposited into 
the share account of the account holder within 31 days of enrolling.  
Once enrolled in eStatements, paper statements will no longer be 
mailed.  Promotion ends 12/31/2022.   



      For most of Jen Corti’s career with the 
Department of Correction she has also been 
volunteering with the Special Olympics. When 
she joined DOC 13 years ago as a certified 
secondary science teacher, she was introduced 
to the mission of this empowering organiza-
tion and has since been hooked. She’s become 
friends with the athletes, lent a hand at Tip-A-
Cops, developed fundraising programs and 
eventually became the lead committee mem-
ber at the Manson Youth Institute. Now she’s 
even the liaison for DOC for larger events 
like the Dream Ride in Farmington.  
      Each and every event that the Special 
Olympics hosts brings awareness to the or-
ganization and raises money that goes directly 
to the athletes. But as Jen remarks, it’s not just 
the athletes that benefit, “The benefits of 
these events fill our hearts as volunteers. The 
feel-good feeling we leave with is a benefit 
many do not realize.” 
      Most recently, Jen along with other P-3B 
members volunteered for the Law Enforce-
ment Torch Run which is the largest and 
longest fundraising effort for the Special 
Olympics. Local police agencies, State Police, 
university public safety, and DOC all partici-
pate in the Torch Run. DOC members’ in-
volvement is critical, both to show their 

support of the Special Olympics, but 
also to remind the community of the 
integral role that DOC workers play 
in keeping our communities safe.  
      When asked about her favorite 
part of the event, Jen reminisced 
about the indescribable feeling of ac-
tually running in the race, “Running 
down the road with an athlete, 
groups of coworkers, other first re-
sponders, getting cheered on by cars 
and locals who come out to support 
us is an experience you cannot put 
into words. The smiles and cheers ra-
diate from us to the locals and vice 
versa.” 
      But Jen goes beyond just volun-
teering at the Torch Run, she turns it 
into a teachable moment for her stu-
dents at Manson Youth. After discussing 
what the Special Olympics does in 
their communities such as, providing 
sports training, health screenings, encouraging 
courage, promoting inclusion, she asks stu-
dents if they would like to support the Special 
Olympics. This year, her students pledged to 
donate over $600. Since 2012, her students 
have donated close to $5,000!  
      “I encourage everyone to volunteer at 

one event, or help at one fundraiser. Support-
ing this organization not only benefits the ath-
letes, but you yourself. Not everyone has to 
run, you can participate in Penguin Plunges, go 
Over the Edge, participate in Tip-A-Cops, play 
in tournaments, the possibilities are endless. 
Give it a try and get hooked.” 
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P3B Member Jennifer Corti Gives Back 
P3B Members Volunteer for Special Olympics Torch Run

    The phrase “to strike” to refer to a 
labor stoppage comes from maritime 
history and is an example of how rev-
olutionary times can redefine a word 
to mean its exact opposite. Through 
the seventeenth and much of the eigh-
teenth century, to strike was used as a 
metaphor for submission, referring to 
the practice of captured ships drop-
ping, or striking, their sails to their 
conquerors and of subordinate ships 
doing the same to salute their superi-
ors.  
    But in 1768, London sailors turned 
the term inside out. Joining city arti-
sans and tradesmen—weavers, hat-
ters, sawyers, glass-grinders, and coal 
heavers—in the fight for better wages, 
they struck their sails and paralyzed 
the city’s commerce.  They “unmanned 
or otherwise prevented from sailing 
every ship in the Thames.” From this 
point forward,strike meant the refusal 
of submission. 
    Did you get this month’s labor 
trivia question correct? Do you have a 
labor trivia question you would like to 
stump your fellow CSEA members 
with? Reach out to our Communica-
tions Director, Drew Stoner at 
DStoner@csea760.com 

LABOR TRIVIA - 
Test Your  

Knowledge

ABOVE: Jen Corti (Right) takes a quick photo with AFSCME 
Council 4 members before starting the Torch Run. 



    Every summer, the members of 
the Inspectors Council gather to-
gether to hear from one another on 
updates in the union, celebrate those 
that are retiring from state service, 
and - in even numbered years - vote 
on Executive Board positions. 
    This year, members had the op-
portunity to hear from Patrick J. 
Griffin, the newly appointed Chief 
State’s Attorney. 
    David Sydnor, President of the In-

spectors Council, also handed out 
awards commemorating the many 
years of service of members who 
are retiring - including two former 
Presidents, Joe Hurley and Jack Ban-
non.  
    Next month we will publish an in-
terview we did with Joe Hurley on 
his time as President of the Inspec-
tors Council and how he’ll be stay-
ing involved in the union through 
Council 400 retirees!

reevaluate and adjust previously denied telework 
applications. 
    If your application for the period of July 1-De-
cember 31st was denied (and is for 80% or less 
telework), and you believe the denial to be unrea-
sonable, you have a right to  appeal. Visit our web-
site or click the link included in the recent 
telework email to fill out the SEBAC telework 
appeal form.   
    If you have submitted a request for a telework 
schedule that is different than your schedule for 

the current cycle and 
have not heard a re-
sponse, you may con-
tinue your current 
telework schedule until 
the new request is an-
swered.  If you do not 
receive a response to 
your new application by July 14th, submit an ap-
peal. 
    If you have questions about the application and 
appeal process, please reach out to your steward.  

    Remember that, without members stepping up 
on a united front with their fellow CSEA and 
SEBAC sisters and brothers, telework would not 
be an option!  

    The 2022 election season is well underway and 
CSEA has already begun the endorsement process 
for the primary election.  In the process of evaluat-
ing candidates, CSEA members ask tough question 
designed to determine which candidates will sup-
port our legislative initiatives and, more generally, 
which candidates understand and respect the value 
of public services.  Below, please review the en-
dorsement process and ways that you can get in-
volved to ensure that pro-worker candidates are 
elected to the General Assembly and state-wide of-
fices.  The world of politics has a profound impact 
on our jobs and on our contracts – as such, our 
work in this sphere is critically important to our 
overall success as a union.   
    Our process starts with a request from the can-
didate - only candidates that reach out to the union 
requesting an endorsement are considered.  Candi-
dates are then sent an in-depth questionnaire which 

they must complete before an interview is sched-
uled.  From there, CSEA joins our fellow CT SEIU 
locals (SEIU 1199, SEIU 32BJ, 4Cs, and CEUI/MEUI 
Local 511) to hold candidate interviews.  This 
process is open to candidates from any party.  The 
interviews are attended by members of the Legisla-
tive Action Committee (LAC) from each of the 
State Council locals. 
    After candidates are interviewed, the CSEA LAC 
makes a recommendation to endorse or not.  These 
recommendations are then presented to the CSEA 
Executive Council where they vote to approve or 
deny the endorsement. 
    Any member is welcome to join the Legislative 
Action Committee.  To join or to get involved in 
these races, please reach out to our Political Direc-
tor, Danny Medress at dmedress@csea760.com. 
    By using the candidate questionnaire and inter-
view, the LAC and Executive Council are aiming to 

ensure that candidates hold pro-CSEA and pro-
union values and will be allies in their position upon 
a successful election.  Endorsement is only the first 
step in our involvement in these races, we must 
mobilize our members to make calls and knock 
doors for these 
candidates 
while our com-
munications 
program also 
sends out mail-
ers to regis-
tered voters in 
their district.  
To get involved, 
scan the QR 
code. 

in decades, we have seen over 4,400 
retirements since January of this year. 
The exodus has only exacerbated the 
destruction of the vital state services 
that all working people across Con-
necticut depend on, in particular black 
and brown, women and immigrant 
workers.  
     CSEA President, Travis Woodward, 
joined other SEBAC leaders to re-
spond to comments by Governor Ned 
Lamont, Department of Administrative 
Services (DAS) Commissioner Michelle 
Gilman and other officials on antici-
pated additional state employee retire-
ments. Their remarks follow intensive 
union efforts since the start of the 
pandemic at the worksite, agency and 

state level to restore eroded services 
and prevent further loss going forward. 
     “We are actively losing out to 
other states and the private sector 
when it comes to hiring, particularly 
with the highly competitive market for 
civil engineers,” said Woodward, Super-
vising Engineer with the Department 
of Transportation, “As federal trans-
portation dollars flow into states, Con-
necticut will lose out on those dollars 
because we simply don’t have the engi-
neers to do the work. While we’ve 
made some progress in collective bar-
gaining we must speed up hiring and 
address the bottlenecks and antiquated 
practices that have existed for decades 
that force us to lose out on the tal-
ented staff we desperately need.” 
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CSEA Responds to Public Service Crisis 
With Over 4,000 Retirements in 2022, Connecticut’s Public Services are at Risk

continued from page 1

ABOVE Governor Ned Lamont and Department of Administrative Services 
Commissioner Michelle Gilman address the press regarding the retirement 
tsunami.

2022 Endorsement Process is Underway! 
Learn About How Candidates Gain CSEA Endorsement

State Telework Update 
Latest Information Regarding Arbitrations & 
Next Teleworking Period 
continued from page 1

TOP LEFT: Retiring Former President Joe Hurley is congratulated by current 
President David Sydnor;  TOP RIGHT: Executive Board members David  
Sydnor (President), Forrest Beaulieu (Treasurer), Elisa Tuozzoli (Secretary) 
and Derek Sutton (Vice President); BOTTOM LEFT: Former President Jack 
Bannon is congratulated by David Sydnor on his retirement;  
BOTTOM RIGHT: Members listen to Patrick J. Griffin, the new Chief State’s 
Attorney as he addresses the Council

Inspectors Council Hold 
Annual Member Meeting
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AUTO AND HOME* INSURANCE THAT FIT YOUR UNIQUE NEEDS

Farmers GroupSelectSM

CSEA/SEIU Local 2001 members, take advantage of special savings today!

Farmers GroupSelect offers the following discounts and benefits:
 • Group discounts of up to 15%†

 • Automatic payment discount

 • Good driving rewards

 • A loyalty discount for your years of service**

 • Multi-vehicle savings

 • 24/7 superior service

Call today for free quotes: 800-438-6381 
Provide your discount code: BAR

**Home insurance has limited availability in MA and is not part of Farmers GroupSelect benefit offering in FL.

**Not available in MA.

*†Based on the average nationwide discount available in 2020 through the Farmers GroupSelectSM program for eligible individuals. In some instances discount is higher.

** Advertisement produced on behalf of the following specific insurers and seeking to obtain business for insurance underwritten by Farmers Property and Casualty Insurance (a MN licensee) and certain of its affiliates: Economy Fire & Casualty 
Company, Economy Premier Assurance Company, Economy Preferred Insurance Company, Farmers Casualty Insurance Company (a MN licensee), Farmers Direct Property and Casualty Insurance Company, Farmers Group Property and Casualty 
Insurance Company, or Farmers Lloyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates, discounts, and policy features vary by state and product and are available in most states to those who 

qualify. 3875242.1 © 2021 Farmers Insurance®.

     Governor Ned Lamont 
announced Connecticut Sum-
mer at the Museum that the 
popular state program that al-
lows kids to receive free ad-
mission to over 130 museums 
in Connecticut is returning 
for the summer.  
     “We are thrilled to bring 
back this popular summer en-
richment program for Con-
necticut kids and families at a 
time when affordability is top 

of mind for so many house-
holds. The world-class muse-
ums and cultural institutions 
across Connecticut offer un-
matched educational and 
recreational experiences that 
will keep kids engaged all sea-
son long and spark curiosity 
for years to come," Governor 
Ned Lamont said in a state-
ment. 
     Museums include the 
Connecticut Science Center 

in Hartford, the Beardsley 
Zoo in Bridgeport, the Mar-
itime Aquarium at Norwalk, 
the Mystic Aquarium and Sea-
port and the Kidcity Chil-
dren's Museum in Middletown 
plus many others.  
     In order to be eligible for 
the program, both the child 
and the accompany adult 
must reside in Connecticut. 
Proof of residency may be re-
quired. 

Summer at the Museum is Back!

     Did you know that the average person in 
the US uses more than 700 pounds of paper 
per year? Or that despite global digitalization, 
paper usage has actually grown 126% in the 
last 20 years in the US? 
     The CSEA News has been an integral part 
of our communications program for decades, 
but it is 2022 and we have a host of resources 
to reduce our carbon footprint and “Go 
Green.” The most effective way for our mem-
bers to “Go Green” is to request that the 
CSEA News be sent digitally rather than a hard-
copy in the mail! 
     “Going Green” not only helps decrease 
the amount of paper waste in our landfills, but 
it also reduces ink waste and the carbon emis-
sions from delivery. Many of our CSEA mem-
bers have been interested in decreasing their 
carbon footprint and opting into the digital E-
Newsletter is a great way to take a small step 

towards a greener future! Every month you 
will receive this digital paper in your email 
inbox - all of the same information, just a lot 
less waste! To opt into the Go Green E-
Newsletter, simply visit bit.ly/GoGreenCSEA 
and fill out the form.  
     To make your communications experience 
even easier, we’ve launched a BRAND NEW 
WEBSITE!  Visit CSEA-CT.com or 
SEIU2001.org and let us know what you think 
- give us feedback on what you like, don’t like 
and what you want improved by visiting 
bit.ly/CSEAWebsiteInput (case sensitive).  
If CSEA has your email address, then you’ve al-
ready received this survey in your inbox, but if 
we don’t then it is also a good opportunity for 
you to update your contact information by 
visiting  bit.ly/UpdateCSEA (case sensitive). 

Go Green! 
Opt-In to our Digital CSEA News


