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ARTICLE 7 

UNION SECURITY AND PAYROLL DEDUCTIONS 

Sectio1, 1. U1iio11 dues and initiatio1, fees, if a1,y, sha ll be deducted by the 

State [111ploye1 biweekly from the paycheck of eacl I e111p loyee wl 10 signs a1 ,d 

1e111its to the State E111ploye1· a1, authoriz:atio11 fo1111. Sucl , deductio11 sl,all be 

disco1,ti11ued upo11 v111itten 1equest of aI, en,ployee tlii1ty (30) days i1, advance. 

Section 2. An employee covered by t i iis Ag1ee111e1 ,t vv l 10 is 1 ,ot a n,e1, ,ber of 

the U1,ion is requi1·ed, as a co11ditio11 of employ111e11t, to pay to t l ,e U1iio11 an 

an1ou11t equal to tl,e regula1· dues, fees a11d assess111e11ts that a n,ember is 

charged . 

Sectio11 3. (a) A1 ,y e11 ,ployee i11 the bargai11i11g unit covered by this 

Ag1ee111ent who fa ils to beco111e a 111embe1· of the Union 01· any employee vvl,ose 

U1iio11 111e111bership is te111,i1,ated fo1 a1,y Ieason or a11y employee vvho resigns 

fro111 Union n1en,be1·ship shal l be I equi1 ed to pay an agency se1 vice fee. 

fat-Tl ,e deductio1, of ti ,e ageI ,cy service fee shall be effective with the fi1·st 

pay1oll cl,eck 1eceived as a11 employee covered by this co11t1act a1,d tl,e a111ou1,t 

of agency se1vice fee shal l be dete1111i11ed by the U11io11 a1,d shal l 11ot exceed the 

a111ou11t of the U1,io1, dues. A1, e111ployee ·ovho objects to payn,e,,t of sucl, fee 

based 011 the te1 ,ets of a bona fide re ligious sect shal l I ,ave I iis/he1· agency se1·vice 

fee fol"ovarded by tl,e U1iio11 to a nationa lly recog1,iz:ed cl 1a1ity , designated by 

mutual ag1ee111e11t of the U1iio11 and State, p1ov ided t l ,at tl,e e111ployee sub111its 

sucl, objectio1, in vvriting to the U1 iio1 ,. 

(et-The a1 11 ou1 ,t of dues 01 agency se1 vice fees deducted u11de1 this A1 tic le 

shall be 1·emitted to the T1 easu1 eI of ti ,e Union as soo1, as practicable afte1· the 

payroll period i11 vvliich sucl, deductio11 is ,iiade togetl,e, vvitl, a list of 1,a111es of 
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e1,1ployees to, vvhon, any sucl1 deductio11 is 111ade. 

(dj-Should the Unior, believe tl,attl,e U1iio1, dues/fees of a,, employee 1,ave 

not beer, deducted co1rnctly the Unio11 sl1a ll 11otify tl1e e111ployi11g agency vvith tl,e 

specific rrnturn of the problem. Upo11 agency ve1 ificatior, of the p1 oble1,, the 

age11cy shal l a11ange for co11ective actior, vvith tl,e U1iio11 arid tl,e e111ployee. (For 

exan,ple, a11 e111p loyee vvhose dues have been under deducted by $1.00 fo1· six 

(6) pay pe1 iods sl ,all have $1.00 ext, a deducted, in addition to ti ,e co11 ect dues 

deduction, for a pe1 iod of six (6) pay pe1 iods). 

wTl,e U11io11 agrees to inde1111iify the State Employe1· fo1 its da111ages or 

cost i11cu11 ed i11 defense of actio11s taker, ur,der ti ds Sectio11 by ti ,e State. 

Sectio11 4. 111 accordance witl, those p1ocedures p10111ulgated by tl,e Office 

of the State Co111pt1olle1 the State sl,all allovv for the deductio11 of contiibutio11s 

for the Unior i's politica l action fu1 ,d. 

Sectio1, 5. The State sl ,a ll furnish the U1 ii 01, 011 a qua1 telly basis I epo1 ts 

co11taining tl,e follovvi11g i1,formatio11 so1ted by facility . 

w Nevv hims i11to Ba1gai11ing Unit, tl,ei1 classification, a11d add1ess. 

tbfRe ernployed vvor ke1 s i1 ,to ti ,e Bai gai11i1 ,g U11it, their classificatior,, 

address, and date o~ l iire. 

~ Er 11ployees separated from the Bai gair iir ,g U11it a11d date of separatior ,. 

Section 1. Consistent with labor laws and precedent, an employee retains the freedom 

of choice whether or not to become or remain a member of the Union designated as 

the exclusive bargaining agent. 
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Section 2. The State employer shall deduct Union dues biweekly from the paycheck 

of each employee who provides the Union authorization to receive such deduction 

from the State within thirty (30) days of the Union providing certification of said 

authorization to the State. The Union shall provide to the corresponding agency 

payroll office, a digital list of all employees who have authorized dues deduction in a 

format dictated by the Agency. Biweekly, the Union shall provide a report of dues 

deduction changes including any "starts and stops." By providing such list, the Union 

certifies that each employee has knowingly and willfully consented to the payroll 

deduction. Within 10 business days of receipt, the Union shall notify the 

corresponding agency payroll offices, in writing, of any revocations of said 

authorizations and the effective date of the same. 

Section 3. The parties recognize that the authorization of the Union to receive payroll 

deductions is an agreement solely between the Union and its members which the 

member may revoke consistent with the Union's membership rules. The current 

membership agreement (from the Union's membership card) shall be provided to the 

State by the Union. Should this change, the Union shall provide the State with an 

updated written version of the membership agreement within (10) business days. 

Should a bargaining unit member approach the State or its agents seeking to 

terminate or modify their contractual relationship with the Union, that bargaining unit 

member will be directed to communicate such intent directly to the Union. In such 

case, the State may notify the employee of their obligation to comply with this Article, 

including Section Two above. If the State is informed of a dispute between a 

bargaining unit member and the Union concerning the obligation to withhold union 

dues, it may invoke Section Four. 
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Section 4. Upon request of the State, the Union shall provide lega lly sufficient proof 

of the authorization to col lect dues through payroll deduction to the State for any 

employee who disputes said authorization. If the requested proof of authorization is 

not provided within seven (7) ca lendar days of the request, the State wi ll cease 

withholding union dues for that employee not later than the first day of the fo llowing 

payrol l period. An Agency may request a dues reconciliation not more than twice per 

contract year. 

Section 5. The amount of dues deducted under th is Article together with a list of 

emp loyees for whom any such deductions were made, and a list of al l employees in 

the bargaining unit, in an editab le digital format, shall be remitted to the Treasurer of 

the Union within a week after the payroll period in which such deduction is made. The 

State sha ll continue the practice of providing biweekly bargaining unit lists, in editable 

digital format, containing information connected to an ind ividua l recorded in the 

State's database; such information shal l continue to include Employee ID, Name, 

Gender, Age, Department Description, Work Location, Work Location Address, 

Complete Home Address, Dues Paid, Job Code, Job Code Description, Salary Grade, 

Step Annual Rate of Pay, Original Hire Date, and Job Entry Date, and all other 

information currently provided w ith such list. 

Section 6. Shou ld the Union bel ieve that the Union dues/ fees of an employee have 

not been deducted correctly the Union shal l notify the employing agency with the 

specif ic nature of the problem. Upon agency verification of t he problem the agency 

shall arrange for corrective action with the Union and the employee. (For example, an 

employee whose dues have been under-deducted by $1.00 for six (6) pay periods sha ll 
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have $1.00 extra deducted, in add ition to the correct dues deduction, for a period of 

six (6) pay periods). 

Section 7. The Union sha ll indemnify the State Employer for its damages or cost 

incurred in defense of actions taken in compliance with this Article by the State. 

Section 8. In accordance with those procedures promulgated by the Office of the State 

Comptroller the State shal l allow for the deduction of contributions for the Union's 

political action fund. Certification of such authorization for said deduction by the 

employee shall be provided by the Union to the corresponding Agency payroll offices 

consistent with the process outlined in Section Two above. 

Section 9. The State will provide notice to the Union, in an ed itable digital format, of 

new members of the bargaining unit, as soon as practicable after their hire, and no 

later than ten (10) workdays of the commencement of employment. Such notice wi ll 

be by email to the Union at an address designated by the Union and shall include, at 

a minimum, the new bargaining unit member's name, agency, job title, department, 

work location, work telephone number (if avai lable), home address, and effective date 

of action. Consistent with current practice, the State will provide the Union with a 

report of separations in the bargaining unit no less frequently than once per month. 

The separation report shall contain, at a minimum, the employee name, agency, job 

title and effective date of the action. 



FOR THE S HE UNION:. ______ _ 

DATE: M h,; \ ,...-
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ARTICLE 8 

UNION RIGHTS 

Sect ion 3. Access to Premises. Union Staff Representatives and officia ls 

shall be permitted t o enter the faciliti es of the Agency at any reasonab le time fo r 

the pu rpose of discussing, process ing or investigating fiterl grievances, 

workplace-related complaints and other workplace issues ,o r fulfilling its ro le 

as co llecti ve barga ining agent, provided t hat t hey give notice prior to arr iva l to t he 

Unit Admin ist rator and do not interfere w it h the performance of duties. The Union 

shall furnish the Agency with a current list of its staff personnel and th eir 

jurisdictions and shall maintain th e cu rrency of said list. 
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ARTICLES 

UNION RIGHTS 

Section 9 . Use of Telecommunication Equipment. Wl1e1e pay telepho11es 

a1e 1easo11ably available, U1,io11 stevva1ds sha ll use sucl, telepl 1011es fo1 Unio11 

busi1 ,ess calls. If pay te lepho11es al'e 1 ,ot I easoMbly available, (a) the Stat e w ill 

allow st ewards to use t he State's t elephones fo r Union business, provided that 

the ca lls are of short du ration and that long distance ca lls are not charged to the 

State. The Union w ill coo perate in preventing abuse of this Section. (b) The Union 

shall have the right to use the State's electronic mail systems to 

communicate with bargaining unit members regarding collective bargaining, 

the administration of collective bargaining agreements, the investigation and 

processing of grievances, other workplace-related complaints and issues, 

and internal matters involving the governance or business of the Union. 

Individual employees are permitted to use a State computer or other device 

to visit the Union's website, and to use a State computer or other device to 

interact with an authorized Union representative via email, text, or other 

method, in matters involving collective bargaining, the administration of 

collective bargaining agreements, grievances, other workplace-related 

complaints and issues, and internal matters involving the governance or 

business of the Union. 
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ARTICLE 8 

UNION RIGHTS 

Section 13. The State will provide at least one (1) hour for the steward and any 

newly hired employee to meet ("Union Orientation"); normally, this meeting will occur 

during the first week of work. The Union may elect to conduct the Union Orientation in 

a group setting. If the Union so elects, newly hired employees and the steward(s) shall 

be released from work for one (1) hour without loss of pay to attend the Union 

Orientation. The Union shall schedule the orientation at its discretion, but consistent 

with the Employer's operational needs. Alternatively, the Union may request that Union 

Orientation be combined with a new hire orientation conducted by the Employer. When 

the Employer agrees to combine Union Orientation with its new hire orientation, the 

Employer will provide the Union with not less than ten (10) days' written electronic 

notice of the time and location of such orientation. Management shall not be present 

during the Union Orientation. If Union Orientation does not occur within the first week 

of the new employee's date of employment and does not occur in conjunction with the 

Employer's new hire orientation, the Union shall schedule the orientation at its 

discretion, but consistent with the Employer's operational needs. The Union Orientation 

will include the Union providing all new employees with a copy of this Agreement. 

FORTHESTA . v11,vl ~ ttz RTHEUNION: tf)._f ', ~ 
DATE: \Jvl (;LJ t.,Lt. l ~ 1 IJ 1 ·z ATE: 3.14.22 _..=,c______i__-'--___,'-----
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ARTICLE 11 

TUITION REIMBURSEMENT 

Section 1. Any employee who has completed his/ her Initial Wo rking Test 

Period and is continuing his/her education in a job related area, or in an area that 

will assist the employee in upward mobility or promotional opportunities, sha ll be 

eligible for tuition reimbursement for a maximum of three (3) courses or twelve 

(12)' credits or the equivalent per year. 

Section 2. There shall be $20,000 appropriated each fiscal year of this 

Agreement for the purpose of tuition reimbursement. Funds that are unexpended 

in one fiscal year shall carry over into the next fiscal year provided however that 

the tuition reimbursement fund will expire on expiration of the Agreement. The 

previous sentence notwithstanding, applications for tuition reimbursement that 

are submitted and approved within the final six (6) months of this Agreement may 

be paid with any remaining available funds, up to three months following the 

expiration of this Agreement. Effective July 1, 2022, the fund shall be increased 

to $25,000 (twenty-five thousand dollars). 
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Section 3. Upon presentation of evidence of payment and successful 

completion of the course(s), the employee shall receive a maximum tuition 

reimbursement as follows: (a) For credit courses at accredited institutions of 

higher education, including distance learning courses offere.d by such institutions, 

seventy-five percent (75%) of the per credit rate, including fees, for 

undergraduate and graduate courses at the University of Connecticut at Storrs. 

(b) For other courses or programs, fifty percent (50%) of the per credit rate for 

undergraduate and graduate courses at the University of Connecticut at Storrs. 

FORTHES '-Y"'~- ----'--+-~.£.-1,,-j~ ~ 

DATE: __ ~~~e,,~l_ \__,l ---

HE UNION:d)~ ~ ~ 
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ARTICLE 13 

TRAINING 

Section 5. New Supervisor Union Orientation. The Employer shall provide the Union 

with -o-rte (1) hou1 two (2) hours per training class to address the same on the 

matters concerning the Union. The one (1) hou1· 3hall take place at the 3tal't of the 

3hift 01'l the la3t VVedne3day of each cla33. The Union sha ll also be allowed access 

up to one (1) hour prior to the start of the sh ift to prepare for t he meeting. 

FOR THE STAT :----4;__,,o.L.;'--IL-+~-.,:::..._4---_ FOR THE UNION: M ti~ 
DATE: -=::!) /.tJ DATE: __ F_e_b_ua_r~y_1_0~, 2_0_2_2 _ _ _ __ _ 
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ARTICLE 13 

TRAINING 

Section 7. Employees newly promoted into the bargaining unit shal l receive a two= 

week ten (10) working days facility orientation and training. 

/ 

FOR THE STATE:._ (____::__:::__---,,l'........\,.,0,..---- FOR THE UNION: r/)~ ff~ 
DATE: d ~, t:J,,, -ZtJZ- DATE:Febuary10, 2022 
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ARTICLE 14 

WORKING TEST PERIOD 

Section 1. The Working Test Period sha ll be deemed an extension of the 

examination process. Therefore, a determination of unsatisfactory performance 

during a Working Test Period sha ll be t antamount to a failure of the competitive 

exam. The Working Test Period sha ll be for six (6) months. A \No, ki, ,g Test Pel'iod 

may vvith the approval of the Comrnissio1,el' of Co,, ection be extended fo, a defined 

pel'iod of ti1,,e not to exceed thrne (3) additioM I months. A Working Test Period for 

a Department of Correction employee may with the approval of the Commissioner of 

Correction or his/her designee be extended for a defined period of t ime not to 

exceed three (3) additional months. A Working Test Period for an Employee of the 

Board of Pardons and Paroles may with the approval of the Cha irman of the Board 

of Par.dons and Paroles or his/her designee be extended for a defined period time 

not to exceed three (3) additional months. 

_/ 

FOR THE STATE:._( ---""-+~ - ~,.,,_________ FOR THE UNION: rf)~ i f!_;r_ 
DATE: rj - / 0 ~ Z O z_e__ DATE: Febuary 10, 2022 
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Section 6. The Grievance Procedure. 

ARTICLE 17 

GRIEVANCE PROCEDURE 

Step I. A grievance may be submitted within the period specified in Section Five to the 

employee's Unit Administrator or managerial designee who is outside the bargaining unit. Such 

supervisor shall meet with the Union representative and/or the grievant and issue a written response 

within seven (7) days after such meeting but not later than ten (10) days after the submission of the 

Grievance. 

Step II. Agency Head or Designee. When the answer at Step I does not resolve the grievance 

or when the parties agree that the issue is more properly addressed at Step 11, t he grievance shall be 

submitted by the Union representative and/or the grievant to the agency head or his/ her designee 

within seven (7) days of the Step I response or, in the case of a grievance ripe for submission directly 

to Step II , within the period specified in Section 5. Within fourteen (14) days after receipt of the 

grievance, a meeting will be held with the employee and/or his/her representative and a written 

response issued within f ive (5) working days thereafter. 

Step Ill. Office of Labor Relations or Designee. The parties acknowledge that orderly administration 

of the contract grievance procedure requ ires the Undersecretary of the Office of Labor Re lations to 

play an active role in the contract grievance procedure. Accordingly, no grievance sha ll be deemed 

ripe for submission to arbitration unless and unti l the Undersecretary of the Office of Labor Relations 

or designee has had an opportunity to resolve the grievance. An unreso lved grievance may be 

appea led to said Undersecretary within seven (7) days of the date days of the date of the Step II 

response, or, in the case of a grievance ripe for submission directly to Step Ill , with in the period 

specified in Section 5. Said Undersecretary or 'his/her designated representative shall hold a 

conference within thirty (30) days of receipt of the grievance and issue a written response within 

fifteen (15) days of the conference. Submission of a grievance to Step Ill (OLR) shall be by 

electronic mail. Submissionolr@ct.gov. 

{Remainder of Section 6 is 
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ARTICLE 19 

HOURS OF WORK, WORK SCHEDULES, AND OVERTIME 

Section 2. Overtim e 

(a) All employees of this bargaining unit are eligible for overtime and sha ll be 

covered under the Fair Labor Standards Act. 

(b) Payment of Overtime. An emp loyee who performs work authorized by the 

Employer in addition to his/her regu lar workweek, as defined in Hours of Work, sha ll 

be compensated at time and one-half for all overtime hours over forty (40) in that 

workweek. The provisions of th is Section sha ll not apply with respect to any employee 

employed in a position or class which has been designated unscheduled. 

(c) Overtime pay shall not be pyramided. When practicable, overtime checks shall 

be paid no later tha n the second payroll period following the overtime worked. 

(d) Exclusions provided for in subsection (b) above sha ll not apply to any Captain 

and Counse lor Supervisor. 
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(e) Parole and Community Services Managers shBII be excluded from 

O'o'erti,-ne c!IS dese1·ibed in this sectio,, , but shall be covered under Section 4 of this 

Article. 

FOR THE ST 

DATE: _ _,,,,,_;!_ .. _li'..__• t.._ --z-__ _ 

- -------
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ARTICLE 19 

HOURS OF WORK, WORK SCHEDULES, AND OVERTIME 

Section 4. Compensatory Time etf:- and Overtime Parole and Community 

Services Supervisors. (1) Pa1ole a11d Co111111u11ity Se1vices Ma1,age1s vvl,o a1e called 

out to pe1fo1111 vvo1k outside thei1 1egula1 schedu led vvo1kvveek shall be autl101ized to 

1·eceive con1pe11sato1y ti11,e off, a11d (2) who are requirnd by the State to pe1·fo1 11, 

extended se1vice outside tl1ei1 110111,al vvo1kvveek to co1,1plete a project 01 fo1 otl1e1 

State pu1pose sl,al l be autl,orized to 1eceive compe1,sato1y tinie off. Ir, 1,0 event snall 

sucl, ti111e be deemed to acc1ue i11 a11y 111a1111e1 01 be tl,e basis fo1 con1pe11sation 011 

te111ii 11atio11 of e111ploy111e11t. E111ployees 111ay use co111pe11satory ti1,,e off vvith adva1,ce 

11otice a11d app1oval 01, the date(s) 1equested u1iless doi1,g so vvould u1,duly dis1·upt 

tl,e ope1atio11s of tl,e State such tl ,at it vvou ld i111pose ar·i u1,1easo11able bu1de11 011 its 

abi lity to pl'Ovide se1 vices of acceptable quality a1,d quantity to the public. 

Co111pe11sato1 y ti11,e off c1 edit a11d/01 ea11 ,ed by ti ,e employee sl,all be I etai1,ed by said 

e111ployee c:111d shall 11ot be subject to a11y "use it 01 lose it" p1ovisio11. A11y e111ployee 

vv l,o is coiisiste1,tly de11ied use of acc1ued co111pe11Mto1y ti111e off u11de1 tllis sectio1, 

1,1ay grieve its de1iial. 

A. Additional Hours Worked. All Parole and Community Services 

Supervisors, shall receive compensatory time off and compensatory overtime pay 

for authorized hours worked in excess of the applicable work week according to 

the following; 

1.) Parole and Community Services Supervisors may accrue compensatory 

hours for overtime hours up to a limit of four hundred eighty (480) hours, after 

which said employee(s) shall be paid time and one-half (1 1/ 2) for any overtime 

hours worked. 
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2.) Compensatory Time shall be earned at a rate of one and one-half (11/ 2) 

hours for each hour of employment for which overtime compensation is required. 

3.) Such employees may use Compensatory Time with advanced notice and 

approval on the date requested unless doing so would unduly disrupt the 

operations of the State such that it would impose an unreasonable burden on its 

ability to provide services of acceptable quality and quantity for the public. 

4.) Overtime Compensation may be paid in cash as the State's option, in 

lieu of providing compensatory time off, in any workweek or work period. In such 

instances, cash overtime compensation shall be paid at a rate of one and one­

half (11/ 2) the rate the employee is actually paid per hour. 

5.) Any such employee who has a Compensatory Time accrual balance of 

four hundred eighty (480) hours shall receive any additional overtime earned as 

Overtime Compensation which shall be paid in cash, at a rate of one and one-half 

(11/ 2) the rate the employee is actually paid per hour. 

6.) Paid leave (sick, vacation, holiday, etc.) shall be considered time worked 

for purposes of calculating Compensatory Time and Overtime Compensation. 

B. Unscheduled Overtime. Employees shall receive additional 

Compensatory Time for work performed during non-work hours according to the 

following; 

1) When a Parole and Community Services Supervisor is contacted during 

their non-work hours he or she shall be eligible for one (1) hour of callback 

compensatory time if required to make phone calls/ faxes/ emails. 



NP-8 TENTATIVE AGREEMENT 

2) If the Parole and Community Services Supervisor is contacted during 

their non-work hours, the Parole and Community Services Supervisor shall be 

eligible for a minimum four (4) hours of callback compensatory time if required 

to take further action such as picking up a parolee, going to a police station or 

going to court. 

3) Should a Parole and Community Services Supervisor be contacted 

during their non-work hours on a State holiday, Article 32 "Holidays," shall apply 

for the accrual of callback compensatory time. 

C. Compensatory Time credited and/ or earned by bargaining unit 

member(s) shall be retained by said employee(s) until such time as the 

employee(s) utilizes the credited and/ or earned Compensatory Time and shall 

not be subject to any "use or lose" provision. 

When the employee/ employer relationship is terminated by any means 

(retirement, resignation, termination, etc.) and said employee has 

credited/ accrued Compensatory Time, said employee shall be paid his or her 

applicable hourly rate for each credited/ accrued Compensatory Time hour or 

partial hour. In the event of an employee's death, said payment shall be made to 

the employee's estate or chosen pension beneficiary. 

D. An employee may utilize earned/ accrued Compensatory Time to receive 

pay within a FMLA leave period. In such instances, the Compensatory Time used 

will be counted against the employee's FMLA leave entitlement. 
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ARTICLE 20 
SHIFT AND FACILITY ASSIGNMENTS 

SHIFT TRANSFER PROGRAM 

Section 8. Parole and Community Services Managers. 

T1a1,sfe1s vvithi11 the Age11cy Transfers within the Departr;nent of Correction may be made when the 

Director or his/her designee determines there is an operational need for the transfer. 

Voluntary transfer: An employee requesting a transfer to a specialized unit shall submit a written 

request to his/her immediate supervisor who shall forward it to the Director or his/her designee with 

a recommendation. An employee requesting to transfer to or between district offices -- including any 

non-specialized unit that might be created at central office -- must put his/her name on the 

departmental transfer list in accordance with the departmental procedures in order to be conside red. 

The employee will indicate the facility for which he/she wishes to be considered. Such departmental 

list wil l be updated quarterly and an employee must submit his/her transfer request form by the last 

day of the month prior to the start of the new quarter. 

Involuntary Transfe r: An employee shall be notified in writing at least fourteen (14) calendar days in 

advance of an involuntary transfer, if practicable, and in special circumstances, may req uest and be 

granted up to thirty (30) calendar days. The Agency wi ll not transfer any employee if the transfer 

would create an undue hardship. Provided however invo luntary transfers are with in the discretion of 

the Agency. 

FOR THE STATE:.---'-f --'"\-7'-\,'--','-- 7'ff-j,__ FOR THE UNION:_ dJ_J__ · ;_ ~~---

DATE:._~0~_·_/_(}_ -_-z_ o _____ DATE: __ ..:..,_F=eb=u=a"--ryl-c.-1 Oc...,,1~2=0=22=---- - ---
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ARTICLE 21 

COMPENSATION 

Section 1. (a) There w ill be no increase in the base annual sa lary for 

employees or the current salary schedules durin g t he 2016-1 7, 2017-18 and 2018-

2019 co ntract years. 

(b) Eff ecti ve July 1, 2015, the base annual sa lary for employees in the 

classification of Parole and Co mmunity Services Manager and t he current salary 

schedule shall be increased by th ree percent (3%) . 

(c) Effecti ve July 1, 2018, Lieutenants, Capt ains, Counse lor Supervisors, 

and Parole and Community Services Managers w ill receive a two-thousand­

dollar ($2,000) lump sum bonus except employees at maximum pay w ill receive 

a one-thousand-dollar ($1,000) lump sum bonus and their M aximum Rate 

Payment in accordance w ith Section 9 of this Article. Effective July 1, 2018, 

Deputy Wardens w ill rece ive a two-t housand-dollar ($2,000) lump sum. 

(d) Effective July 1, 2019, the base an nual salary for employees and th eir . . . 
current sa lary schedules sha ll be increased by t hree and one-half percent 

(3.5%) . 

(e) Effective July 1, 2020, the base annual salary for employees and t heir 

curre nt salary schedules shall be increase by th ree and one-ha lf percent (3.5%). 

(t) Retroactive to July 1, 2021, and upon legislative approval the base 

annual salary for employees and their current salary schedules shall 

increase by 2.5%. 
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(g) Retroactive to July 1, 2021, and upon legislative approval, eligible 

full-time employees shall receive a special lump sum payment in the amount 

of two thousand five hundred ($2500) dollars. An eligible employee includes 

any active employee in the bargaining unit as of March 31, 2022. 

(h) Effective Julyl, 2022, the base annual salary for all employees shall 

. increase by 2.5%. 

(i) Effective July 1, 2022, active, full-time employees shall receive a 

special lump sum payment in the amount of one thousand ($1000) dollars. 

(j) Effective Julyl, 2023, the base annual salary for all employees shall 

be increased by 2.5%. 

(k) Fourth year wage reopener: Either party, by notice in writing no 

sooner than January 1, 2024, may reopen Article 21 (Compensation) Section 

1 and Section 8 (annual increments). 

-----

FOR THE _.....____._>K4,---'-"-- ~ :r- FOR THE UNION: 
{)~ ti~-- --+ 

DATE: ~ ... \A_ DATE: 3.11 .22 



NP-8 TENTATIVE AGREEMENT 

ARTICLE 21 

COMPENSATION 

Section 4. On-Call Pay. Effective July 1, 2022, Employees who are required by 

the appointing authority to be "on standby" or "on call" in order to ensure "after hours" 

coverage must receive written notification of this status. Pay for such status will be 

the following: -$-t:-00 $2.00 an hour for all days on call except for holidays. 

Holiday on call payment will be at $-2:5-0 $5.00 per hour. 

Notwithstanding the above, Parole and Community Services Managers and 

Deputy Wardens shall not be eligible for On-Call Pay. 

ll'"ffl,~""--b---->....:.......t.\1----=--=-l~,,._,1 OR THE UNION: (/]tl t ~ 
.10.22 

' . 
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ARTICLE 21 

COMPENSATION 

Section 5. Call-Back Pay - Definition. Employees who have left work after 

their regularly scheduled shift and are cal led back to work. 

Call Back. Employees ca lled back to duty after th e completion of a regu lar 

shift shall receive a minimum of four (4) hours pay at th~ applicab le overtime rate. 

This provision does not apply to employees who are called in prior to their regular 

starting time and work through their regular shift. Notuvitl,stal"idi1,g the ab~ve 

se1,tenee, er'liployees i1, tl,e elassifieatio1, of Pa1ole c111d Co111111unity Se1·viees 

Ma111:1ge1 sl 11:1II 1eeeive 1:1 nii1ii11,u111 of tvvo (2) hou 1s of eoI11pe11Mto1y ti111e off. 

Whe1, a Pa1ole cind Comn,u1,ity Se1viees Mc11,ciger is eo1,taeted du1ing tl,ei1 1,01, 

vvo1k l1ou1s, 1,e 01 sl,e sl,cill be eligible fo1 01,e (1) l1ou1 of co111pe11scito1y ti111e.off 

if 1equi1·ed to a11svve1 01 11 ,cike pho11e calls/faxes 01 e1111:1ils. Notwithstanding t he 

language of this section, call back pay is not applicable to Deputy Wardens due 

to the fact that they work unschedu led workweeks and can adjust their schedules 

accord ingly. 

THE UNION:(/)~ t ~ 
3.9.22 
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ARTICLE21 

COMPENSATION 

Section 6. Shift Commander Pay. The acting shift commander shall be 

compensated as if promoted to the classification of the shift commander. Bargaining 

unit members tn- in the Lieutenant or Training Officer classifications who are required 

to serve as Sh ift Commanders shall be paid a stipend at the rate of $26.40 per shift 

worked as a ~ shift commander in addition to their daily pay rate. 

Effective at the staIt of tl,e pay period fol lovvi11g July 1, 2007, the ,ate shall be 

i11e1 eased to $26.40 peI sl lift. 

Effective at the start of the pay period following July 1, 2022, the rate shall 

be increased to $35.00 per shift. 

The acting shift commander pay shall apply to n ~ Lieutena nt or Training 

Officer who is designated as the acting shift commander at the start of a particular 

shift and who performs that function for a substantial portion of that shift (i.e. at least 

six hours of the shift). 

The parties agree that Captains1 and Counselor Supervisors, and Deputy 

Wardens are not eligible for the acting shift commander pay. 

If a Captain is working overtime as pmt part of the superviso ry coverage, the 

Captain will function as the shift commander. 

DATE: 3.10.22 
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Section 8. Annua l Increments. 

ARTICLE 21 

COMPENSATION 

(a) An employee's annual increment date wi ll be the date that an employee 

receives a salary advancement in the salary range . 

Al l employees who become Lieutenants or Training Officers after 

December 3, 2001 wi ll keep the annual increment date they had whi le a member 

of the Correctional bargaining unit (NP-4). All employees who were members of 

the bargaining unit on or before December 3, 2001 shall revert to the annual 

increment date they had when they were members of the Correctional bargaining 

unit (NP-4). All employees who became state employees for the first time as 

members of this bargaining unit will have their annual increment date determined 

in accordance with existing state practice. 

Notwithstanding the prior paragraph, employees who were in the 

classifications of Captain or Counselor Supervisor on or before October 17, 2005 

will have a July increment date. Employees appointed to the Captain or Counselor 

Supervisor classifications on or after October 18, 2005 will keep the annual 

increment date that they held in their prior job title. 

Notwithstanding the above, employees who were in the classification of 

Parole and Community Service Manager on or before May 8, 2015 wil l have a July 

increment date. Employees appointed to the classification of Parole and 

community Service Manager after May 8, 2015 wi ll keep the annual increment 

date they held in their prior job title. 
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Notw ithstanding t he above, employees w ho were in the classification of 

Deputy Wa rden on or before December 31, 2019 w ill have a January increment 

date. Employees appointed to the classif ication of Deputy Warde n after 

December 31, 2019 w ill keep the annual increment date they held in t heir prior 

job title. 

(a) The va lue of th e sa lary advancement in the sala ry range on t he 

employee's annual increment or anniversary date sha ll be t hree percent 

(3%) . 

(b) (1) Employees in t he classification of Parole and Community 

Manager w ill be eligible for and receive annual increments ret roactive to t he 

2015-2016 contract yea r. 

(2) . There wil l be no payment of annual increments for 2016-2017, 

2017-2018 and 2018-2019 contract years. 

(3) An nual increments for t he 2019-2020 and 2020-2021 co ntract 

years. Employees w ill be eligible for and rece ive annua l increments in 

accordance w it h existing practice. 

(4) Annual increments for the 2021-2022, 2022-2023 and 2023-

2024 contract years. Employees will be eligible for and receive annual 

increments in accordance with existing practice and the SEBAC 

Guidelines agreed to and executed on February 7, 2022. 

An nual increments previous ly effective on July 1st of each year shall be 

effective June 30th of each year beginning on June 30, 2013 and annual 

increments previously effective January 1st of each yea r sha ll be effective 

December 30th beginning on December 30, 2013. 
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ARTICLE 21 

COM PENSA Tl ON 

Section 13. Effective July 1, 2019, there shall be a five hundred dollar ($500) annual supervisory 

stipend paid to all bargaining unit employees. Effective July 1, 2020, the annual supervisory 

stipend shall be increased to six hundred and fifty dollars ($650) per year. The payment of the 

stipend shall be made in the first pay period that includes July ist. 

Effective July 1, 2022, the annual supervisory stipend shall be increased to seven hundred 
fifty dollars ($750) per year. Effective July 1, 2023, the annual supervisory stipend shall be 
increased to eight hundred fifty dollars ($850) per year. 

FOR THE ST 

DATE: "l..,~- 1,, '\l 

THE UNION(/),.,f_ 'i ~ 
3/10/2022 
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ARTICLE 23 

SWAPS 

Section 1. Correctional Lieutenants shall be allowed to swap scheduled shifts with other Lieutenants 

in the same classification at the same worksite, as provided in this Article and the DOC Swap 

Guidelines. Swaps shall not be permitted for any employee in the working test period. 

Section 2. A Swap Request form shall be utilized by staff for this purpose. Staff shal l submit the 

swap request form to the designated fac i lity supervisor(s) at least forty-eight (48) hours prior to the 

first shift of the proposed swap. The Department reserves the right to revise the Swap Request form. 

Section 3. The Swap Request form must indicate an agreed-upon swap payback date that is within 

seventy (70) calendar days of t he init ial swap or within the maximum period allowed by law as 

determined by the State Department of Labor, whichever is less. The payback date must be a day on 

which the employee is scheduled to be on duty. Open-ended swaps and three-way swaps shall not 

be allowed. 

Section 4. An employee actua lly working for another employee while on a swap shall retain his/her 

seniority. In the event of Involuntary overtime (holdover) being necessary. 

Section 5. No employee shall work more than two (2) consecutive shif ts including swaps, except in 

an emergency situation. 

Section 6. Co11ectio1,al Captains assig11ed as shift commandel's shall be allowed to svvap scl ,eduled 

shifts vvith othe1 shift con111 1ande1s at the same vvo1·ksite, as p1ovided in this al'ticle a11d the DOC 

svvap guidelil,es. The employee actually working as Acting Shift Commander shall receive Acting Sh ift 

Commander Pay pursuant to Article 21 Section 6. 

Section 7. Correct ional Captains ass igned as shift commanders shall be allowed to swap scheduled 

shifts with other shift commanders at the same worksite, as provided in this article and th e DOC 

swap guidel_ines. 

The preceding Article 23 ' ot apply to Parole and Community Services Ma1,age1s Supervisors or 

to Deputy Wardens. 

FOR THE STATE:_i --"-+-+-~--_ FOR THE UNION:_____,.r[)..£_~____.,__~t;'~~--- ­

DATE: Febuary 10, 2022 
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NP-8 

ARTICLE 24 

TEMPORARY SERVICE IN A HIGHER CLASS 

Section 1. An employee who is assigned to perform temporary service in a 

higher class shall commencing with the thirty-first consecutive work day, be paid for 

such actual work retroactive to the first day of such work at the rate of the higher 

class as if promoted thereto, provided such assignment is approved by the 

Commissioner of the Department of Administrative Services or designee. 

Section 2. Such assignments may be made when there is a bona fide vacancy 

which management has decided to fill, or when an employee is on extended absence 

due to illness, leave of absence or other reasons. Extended absence is one which is 

expected to last more than 30 working days. 

Section 3. An appointing authority making a temporary assignment to a higher 

class shall issue the employee written notification of the assignment and shall 

immed iately forward the appropriate form seeking approval of the assignment from 

the Commissioner of the Department of Admin istrative Services or designee in 

writing. 

--- - - - ------

Section 4. If on or after the thirty-first consecutive working day of such service, 

the Commissioner of the Department of Admin istrative Services or designee has not 

approved the assignment, the employee upon request shall be reassigned to his/her 

former position, subject to the provisions of Section 5. 
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Section 5. In the event the Commiss ioner of t he Department of Administrative 

Services or designee disapproves the request ed assignment on the basis of his/her 

judgment that the assignment does not constitute t emporary service in a higher class 

the employee shall continue wo rking as assigned w ith recourse under th e appeal 

procedure fo r rec lassification but not under the grievance and arbitration procedure. 

The form ce rtifying the assignment will specify the rights and obligations of th e 

parties under Sections Fou r and Five. 

Section 6. Temporary assignments to a higher cl ass for periods.of th irty wo rking 

days or less shall not be utilized to defeat th e basic contractual obligation herein . 

The p1 ecedi1 ,g A1 tic le 24 doe5 iiot ~pply to Deputy 1v'V1Hde1i5. The preceding 

Article 24 does not apply to Deputy Wardens working as Acting Wardens. It 

applies to Deputy Wardens in all other circumstances . 

FOR THE ST .....,,---=-- ~~~ ---v:/9rq' THE UN ION: {) ~ ~ ~ 
DA TE: t,(,~ v 3.10.22 
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ARTICLE 35 

SICK LEAVE 

(d) In the event of Cl'itical illness or seve, e injury of a member of the immediate 

family who requires the attendance of the employee, provided that not more than 

ten (ten) five (5) days of sick leave per calendar year shal l be granted therefor. 

/ 
FOR THE ST ATE:----=--f ----1-,,-.::....._---,,,=-..,-----f---,,L---- FOR THE UN I ON :_~(/)'--~__,.__tf'--'-R/L----#-_ _ 
DATE: c§ -I l!J - t-c0 z_,z__ DATE: Febuary 10, 2022 

\ 
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ARTICLE 52 

EMPLOYEE DRUG TESTING/SCREENING 

Section 1. Applicability. Tlie1e sl1all bed d1ug testi11g/sc1ee1ii11g p1ag1m11 fo1 Depa1b11e11t of 

Co11eelio11 e111ployees. There shall be a drug testing/screening program for Department of Correction 

and Board of Parole employees. 

Section 2. Probable Cause. (a) An employee shall be subject to an immediate d, ug lest immediate 

alcohol and/or drug test if probable cause of alcohol and/or drug use exists as determined by his/her 

supervisor, Warden or designee. On June 22, 2021, Governor Lamont signed into law Public Act 21-1, 

An Act Concerning Responsible And Equitable Regulation of Adult-Use Cannabis, which legalized 

adult-use cannabis in Connecticut effective July 1, 2021. For alcohol or marijuana use, "use" shall 

mean consumption of alcohol or marijuana on the job, or consumption prior to work but in a way that 

produces on-the-job impairment. Suel, d1ug tesli1,g shall be ad111i11iste1ed by a ~ualified pl1ysieia11 of 

tl1e E111ploye1 1s el1aiee. 

(b) The probable cause standard for drug testing is based upon a specific, objective fact or facts, and 

reasonable inferences drawn from those facts that are reasonable in light of experience that the 

individual may be involved in the use of any illegally used drug or controlled substances. Probable 

cause determinations may be based upon: 

(1) Observable phenomena, such as the physical symptoms or manifestations of being under 

the influence of a drug, controlled substance, or marijuana; abnormal or erratic behavior 

while on duty (i.e., slurred speech, uncoordinated movement, gait, stupor, excessive 

giddiness, unexplained periods of exhilaration and excitement, impaired judgment, or 

frequent accidents not attributable to other factors); 

(2) Arrest, indictment or conviction for drug related offenses or the direct observation of 

illegal use of drugs on-duty or off-duty or the identification of an employee through an 

affidavit as being involved directly or indirectly in activities that are the subject of criminal 

investigation into illegal drug use or trafficking; and/or 

(3) Evidence that an employee has tampered with a previously administered drug test. 

(c) The Supervisor making the initial determination of probable cause shall document, in writing, all 

circumstances, information and facts leading to and supporting the existence of probable cause. The 

report will include pertinent dates and times of suspect behavior, reliable/credible sources of 
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information, rationale leading to referral for testing and action(s) taken. The information will be 

forwarded to the Warden for review and determination. 

(c) The Supervisor making the initial determination of probable cause shall document, in writing, all 

circumstances, information and facts leading to and supporting the existence of probable cause. The 

report will include pertinent dates and times of suspect behavior, reliable/credible sources of 

information, rationale leading to referral for testing and action(s) taken. The information will be 

forwarded to the Warden for review and determination. 

(d) The Union shall be promptly notified when a determination 0(9f14~'li'll~t q'RWI~ has been made. 

Documentation regarding that determination will be made available to the Union, upon request, if 

approved by the subject employee. 

(e) Tliis A1tiele a11d its eited 1easo11s for probable eause sl,all 110! p1eelude tl,e Depa1t11rnr,tf10111 

taki11g diseipli11a1y aetia11, up to a11d i11eludi11g dis111issal, for suel, aetiaris 1efe11ed to i11 Seetio11 

2(b)(2) a11d Seetia11 2(b)(3) regardless of vvl,etl,e, 01 110! a drug test l,as bee11 i111posed 011 01 

eo111pleted by tl,e e111ployee. 

Seetio11 3. Testi11g. 

(a) Labo1ato1y A facility certified by tl,e Federal Depa1t111e11t of I lealtl, a11d I lu111a11 Seivices u11de1 

ti ,e Ma11dato1y Guidelii,es for Fede, al \f,101 kplace D1 ug Testi11g Pr og, a111s sl ,all be used for the testi11g 

provided for i11 lids article. 

Section 3. {b,--Methodology. All sa111ples vvill be tested co11siste11t vvitl, tl,e Federal Depa1t11,e11t of 

I lealtl, a11d I IUiiiOII Se, viees Ma11dato1y Guideli11es for fede1 al v,01 kplace d1 ug testi11g, At tl,e ti111e of 

tl,e drug test, tl,e e1nployee's uii11e sa111ple vvill be divided i11to tvvo collectio11 bottles (split sa111P,li11g). 

If a speci111e11 is 1epo1ted as positive, tl,e e111ployee, upo11 vv1itte11 applicatio11 to tl,e DOC I lu111a11 

Resources Di1eeto1, a,,d vvitlii11 te11 (10) days of tl,e 11otificatio11 of a positi,e result, 111ay l,ave tl,e 

u11tested speci111e11 i11depe11de11tly tested by a labo1ato1y, as defi11ed l1e1ei11. 

Attl,e ti111e tl,attl,e e111ployee provides a uli11e sa111ple, tl,e e111ployee shall alsa provide a 

eo11fide11tial, vvr itte11 state111e11t as to vol ,etl ,e, tl,e e111playee is usi11g a11y pr ese, iptio11 d1 ugs. If tl,e test 

is positive U1e e111plo~ee 111ust p1ese11t evide11ee oftl1e: use of p1esc1iptio11 d1ugs, wliiel1 sl1t1II i11clude 

all vv1 itte,, eo11fi1111atio11110111 ti ,e e111ployee's pr ese, ibi11g physieia11, a11d copies of tl,e pr esc, iptio11. 
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Such alcohol and/or drug testing shall use an immunoassay. All specimens identified as 

positive on the initial test shall be confirmed using the chromatography/mass spectrometry 

test. If such test is again positive, a third more complex test on the same specimen can be 

administered at the request and expense of the employee. The method of alcohol testing shall 

be an evidentiary breath test arranged by the Employer whereby a negative/successful 

screening is such that the employee does not register results that are .02 or higher on an 

alcohol test that is conducted in accordance with the procedures established by the US 

Department of Transportation regulation, 49 CFR Part 40. All initial tests shall be paid for by the 

Employer. 

In recognition of the fact that THC can remain in a user's blood or urine for weeks after the 

effects of intoxication and impairment have worn off, a positive test result for marijuana shall 

not be considered evidence of prohibited drug use absent probable cause evidence of on-the­

job impairment, as defined in Section 2 above. 

(e) Medieal Revievv. All u1i11alysis d1ug test 1esults alo11g vvitl, tl,e e011fide11tial state111e11t p1epaied by 

tl,e e111ployee vvill be co111111u11icated by tl,e laboiato1y to a specially t1ai11ed pl1ysieia11 se1,i11g as 

Medical Re,ieov Offiee,. The Medieal Revieov Office, vvill 11oti/y tl,e DOC I lu11.a1, Resou1ces Di1ecto1 

di1eetly ii 011 e111ployee's test 1esult is 11egative. I/ tl.e test 1esult is positive, tl,e Medical Revieov 

Offiee, vvill co11taet tl,e e111ployee to diseuss the test, to dete1111i11e iftlie positive ,e,ult is valid a11d to 

11otily tl,e e111ployee ti.at tl,e e111ployee l,os 721,ou,s to 1equest a test al tl,e split speei111e11, if, al!e, 

1110ki11g 1easo11able ello,ts 011d doeu111e11ti11g tl,ose ello1ts, tl,e Medical Revievv Office, is u11able to 

1 eael, ti ,e e111ployee, ti ,e Medical Rcvievv Ollice, sl ,all co11taet a desig11ated 11 .a11age11 ,e11t official, vvl ,o 

sl.all di,ect tl,e e111ployee to co11tact the Medical Revievv Office, vvitl,i11 tvve11ty-lou1 (24) l,ou,s. The 

Depa1t111e11t vvill be 11oti/ied ti.at tl,e e111ployee tested positive 01 11egati,e. II tl,e test is positive, tl,e 

ide11tity of tl1e specific d1ug(s) i11volved, as vvell as otl1e1i11Fo111121tio111ega1di11g tl1e test, vvill be 

disclosed to ti ,e Depa, t111rnt by ti ,e Medical Revievv Office,. 

Sectio11 4. Ra11do111 D,ug Te,ti11g. (a) All ba1gai11i11g u11it 111e111be1s vvill be subjeet to 1a11do111 d, ug 

testi11g. Suel1 testi11g vvil! be do11e du1i11g a11 em1ployee's 011 duty l1ou1s. A11 en1ployee 111ay 11ot be 

tested u,,de, ti.is Seetio11 11101e tl.a11 011ce pe, eo11tiact yea,. 

(b) Upo1111otilicatio11 tl,at a11 e111ployee is scl,eduled lo, Ra11do111 D1ug Testi11g suel, e111ployee vvill 

appeal as 1equiled at tl,e loeatio11 specified lo, d,ug testi11g. Tl,e ia11do111 seleetio11 ,I.all be 11.ade by 

eo11tpute1 ge11e1ated 11u111be1s fo1 eael1 ba1gai11i11g u1iit e111plo:yee eove1ed by t!iis Ag1ee111e11t. 
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(c) Failu,e to 1epo1t fo1 testi11g 11,ay co,istitute i11Subo1di11atio11 a11d tl,c i1,ipositio11 of discipli11e. Eael, 

1m1do111 scleelio11 sl,all be 11,ade f10111 tl,e full co111plc111c11t of ba1gai11i11g u11it c111ployecs covc1cd by 

tliis Ag1ec111c11t, 1cga1dless of classifieatio1,. 

Section 4. Refusal to Take Test. Termination will result if the employee refuses to be 

administered the test. Positive findings from both the alcohol and/or drug tests administered 

will result in the employee being relieved of duty and placed on sick or vacation pay, pending 

completion of departmental-approved alcohol and/or drug rehabilitation program. 

Sectio11 5. Post i11eidc11t tcsti11g. O11ly c111ployecs assig11cd to tl,c Cc11t1al T1a11spo1tatio11 U11it sl,all be 

subject to post i1 ,eidei ,t lesti, ,g. Tl ,csc c,, ,ployees sl ,all be tested acco, di, ,g to ll ,e p1 ocedu, e 

ct111e11tly i11 place 01 as 1equi1ed to 1111:1i11tai11 fede1al 01 sh:1te Co111111e1cial D1ive1 1s Lice11ses. 

Section 5. Rehabilitation Program. Termination of the employee will result if he/she refuses to 

participate in or to complete such program. 

Scclio11 6. Refusal to Take Test, Ta111pe,i11g 01 Positive Results. Tc1mi11atio11 vvill ,csult if tl,e 

e111ployee 1 efuses to be ad11 Iii liste1 ed ti 1e test 01 tt11 Hpe1 s vvitl I ti 1e test a1 ti 1e sa111ple. Positive 

fi11di11gs f10111 tl,e d1ug tcsti11g p1oecss, i11cludi11g tl,c split sa111ple if applicable, vvill 1csult i11 tl,e 

c111ployec bei11g 1elievcd of duty a11d placed 011 siel< 01 ,aeatio11 pay 01 011 a11 u11paid leave of absc11ec 

(if tl,c e111ployec docs 11ot liovc suffieie11t aee,uals), pe11di11g eo111pletio11 of depa1t111e11tal-app1oved 

d1ug 1el,abilitatio11 p1og1a111. 

Section 6. Return to Duty. Upon return to duty after successfully completing the alcohol and/or 

drug rehabilitation program, the employee will be subject to random evidentiary alcohol breath 

tests and/or a maximum of three random drug screens for the first eighteen (18) months 

following return to duty, in addition to alcohol and/or drug screening based on probable cause 

for a cause for a period of two years during which time if the employee tests positive for alcohol 

and/or drug use he/she will be subject to termination. Any employee refusing to be 

administered either a random or probable cause alcohol and/or drug test during the time 

frames indicated above, as appropriate, when requested to by his/her supervisor, Warden, or 

designee, based on probable cause, shall be terminated. 

Sectio11 7. Rel1abilitatio11 P1og1t1111. Te111d11atio11 of tl1e e111ployee vvill 1esult if l1e/sl1e 1efuses to 

paiticipate i11 01 to co111plete suel1 ~nog1a111. 
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Seetio11 8. Retu11, to Duty. Upo1, 1etu11 , to duty afte1 successfu lly co, 11pleti 1 ,g the d1 ug I el ,abilitatio1, 

p1 ogrnm, the e111ployee will be subject to a 111axi1,,u1 n of th1 ee I a11do1 ,, d I ug sc1·ee1 ,s to, the fil st 

eigl,tee1 1 (18) 1,,ontl,s tollovvi1,g 1etu1 11 to duty, i11 add itio1, to d, ug se1ee1ii11g based on p1obable cause 

to, a pe1 iod of tvvo yea1 s du1 i1,g which t ime if the e1 11 ployee tests positive fo1 d1 ug use I ,e/she will be 

subject to te11,,i1,atio11. A1 ,y e1 11ployee I efusi,,g to be ad111i1 iiste1 ed eitl ,e1 a-1 ando1,, 01 p1 obable cause 

d1ug test du1i1 ,g t l1e ti111e f1a111es i1 ,dicated above, as app1op1iate, vv l1e111equested to by liis/l1e1 

superviso1, vva1 de,,, 01 designee, based on p1 obable cause, shall be te1 rninated. 

FOR THE STATE:,_____._....:.,+,<-1,L--1,L--~--- - FOR THE UNION: (/)J_ ~ R 
DATE: <-:=,j ' f<P DATE: Febuary 10, 2022 
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ARTICLE 53 

HEAL TH AND WELLNESS 

Section One. The parties shal l establish a joint union/management health and wellness committee. 

Section Two. The Committee shall be composed of three union and three management 

representative. Each party shall appoint its members with the intent of the members servicing the 

term of the collective bargaining agreement. 

Section Three. Effective July 1, 2019, there shall be an annual fund of ten thousand do llars 

($10,000) . There sha ll be an unlimited carryover of unused funds from one contract year to the next 

contract year. 

Section Four. Committee endorsement of proposals shall be sufficient to expend funds. The parties 

shall forward Committee endorsed proposals to the Department of Administrative Services to draw 

upon fund s. 

Section Five. Effective July 1, 2017, each bargaining unit member will be entitled to attend one (1) 

paid day of training each year on health and wellness. The training program will be developed by the 

joint labor/management committee on health and wellness. 

Section 7. Effective July 1, 2021, all newly appointed employees in the bargaining unit shall attend a 

mandatory one (1) day peer training on hea lth and wel lness. This mandatory training shall be 

scheduled as soon as practicable within the f irst three (3) months of appointment, but no later than 

one (1) year following appointment. Attendance at this mandatory training sha ll be considered as the 

employee's annual training for that year under this provision of th is Article. 

FORTHESTATE, riU 
DATE: d -1 LO ~ 7-{) z. 'L,_ 

FOR THE UNION: OJ!. ~ ~ 
DATE: Febuary 10, 2022 
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